Together we can shape 
the organisation, society 
and our own lives
The SRF vision on equality between 
men and women
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1. Equality between men and women

Women and men, girls and boys should have equal power to shape the organisation, society and their own lives.

Gender equality or equality between men and women is the part of the concept equality which refers to the relation between women and men. Equality is achieved through equal distribution of power and resources. Gender equality exists / prevails/ when women and men, boys and girls, according to their individual qualifications and needs, have the same rights, obligations and possibilities regarding all areas of life. The knowledge, experiences and values of both sexes should be appreciated and used.
The SRF strives for equality between men and women. Through our joint vision on this subject we make sure that the gender perspective is not lost in our work.

An important task for both men and women is to continue our work for change which was started as a result of our earlier plans on gender equality: "Next step together" from 1996 and "Different but still equal" from 2000.
Our common vision for gender equality applies to /comprises/ all levels of the organisation. It is the national board, the boards of the districts and the local organisations which are to see to it that gender equality is a natural part of SRF´s work.

The SRF national congress, the representative assemblies of the districts and the annual meetings of the local organisations are responsible for the follow-up of the gender equality work.
2. The organisation

SRF is an organisation characterized by openness and democracy where all members can make their voices heard and all viewpoints are welcome. This means that we should have an equal distribution of power and influence.

Measures will be taken to stimulate equal work within the SRF.

Women and men shall have the same rights and possibilities to be active members and to shape the conditions for the decision making within the organisation.

We will work together for an equal gender representation in our decision making bodies.

We will develop our meeting forms to make more people feel included.

We can achieve gender equality through different forms of education within and outside the SRF.

We will focus on equality and gender aspects in our information activities, among other things through special information.

We will continue our work for increased female participation in and committment for the SRF at all levels.
We will continue to develop the female network Lina.

We will also give the men within SRF the possibility to discuss the men´s roles as visually impaired.

We will emphasize the gender aspects, the equality between men and women and the importance of strengthening the women in all our international collaboration.

3. Society
Based on the conviction of all people´s equal value we within the SRF jointly assert the right of the visually impaired to participation and equality in all areas.

In our organisation we have gained the reputation of being skilled lobbyists. We have the tools to work against discrimination of us visually impaired. We will develop these tools and also use them in our work for gender equality and against gender discrimination.
SRF strives for equality between men and women. Therefore we must point out the existing gender differences which must be eliminated. Both men and women must take an active part in this work.

An important task in our advocacy work is to focus on the differences between women´s and men´s needs and living conditions.

Current surveys indicate especially big gender inequalities to the disadvantage of women within the following areas:
· Health

· Working life

· Economy

· Information technique

· Support and service

4. Our own lives

Gender equality work is about combatting gender injustices. Thus, there is a need for special measures both for boys and girls, for women and men, in order to strengthen the ability to develop one´s identity. This must imbue all rehabilitation work.
In their lives visually impaired women meet the same gender discrimination as other women.  To that visually impaired women meet discrimination because of their impairment which more than doubles the obstacles to achieve gender equality and equality.
We have joined together within the SRF to create social fellowship and to support each other so that we can live active and independent lives.

Quite a few of our members feel lonely and would like to socialize with others. More women than men are unmarried. SRF has an important mission in breaking the isolation of its members and increasing their independence.
We must see to it that sexual harassment does not occur within SRF. We must also work actively to stop all forms of male violence against visually impaired women.  We need to strengthen the support for vulnerable women and increase the knowledge regarding the type and occurrence of violence.
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