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EBU Conference ´making the UN convention work for visually impaired women´ hosted by Pancyprian Organisation of the Blind, March 2010

__________________________________________________________

1. FOREWORD

By:  Barbara Krejči Piry, coordinator of the EBU women´s steering group and co-coordinator of the event

April 2010

We, blind and partially sighted women in Europe, don't have many opportunities to come together to meet and discuss issues and strategies that are of specific interest to us. As some of you will remember, this was for the last time in 2003 in Athens,  at the EBU women's forum. After that we had only the EBU equality – diversity forum in 2007, together with   the EBU youth, elderly, low vision groups. That is why we are really very proud and happy that we succeeded to manage the EBU women's conference from 26th to 28th of March in Larnaca, Cypurs. The Pancyprian Organisation of the Blind (POB) took the initiative and suggested to the EBU women´s group to jointly organise the EBU women's conference. POB hosted the event, that took place  in Larnaca in the Sandy Beach hotel. Our stay was well arranged, as we lived and worked in the same hotel, which is very important for us. 

The programme of the conference was prepared by the EBU women's steering group. There were 54 participants from 19 EBU member organisations attending the conference, who presented their views  on  the selected themes from the UN Convention on the Rights of Persons with Disabilities,  and discussed their experiences and suggestions to  meet the challenges of everyday life. We prepared eight interactive sessions with workshops and round table discussions on different topics, offering tools and strategies to work with them. We also prepared a cultural evening. 

Another evening our hosts invited us to a typical Cyprian dinner. Although we worked very hard all days, we still had the energy for the music and dance evening that POB had organised for us as a farewell party. We learned how to dance Sirtaki….it was amusing and relaxed and we had good networking opportunities.

At the end of the conference we formulated our conclusions in the Cyprus Declaration, which will be presented to the EBU board. And what was felt as very important:  we met many of the EBU women´s network members face to face. We had a very good opportunity to share our experiences, our life stories, we encouraged each other to work for the same goals, to become active in our national organisations and in EBU,   and to progress with the work needed regarding the UN convention. 

As the coordinator of the WSG I am particularly happy that many young, smart and capable women joined us at the conference. This is a very good sign for our future work!

I have written in the article about the International women's day, that the conference offered us a very good opportunity to celebrate our day and also our month in a strategic working manner.  So I am grateful to all speakers and workshop leaders of the conference. Kicki, Gunilla, Maria, Unn, Helen, Susanne, Birgitta, thank you so much for your contributions! Thank you all for sharing your talents with us on the culture and art evening, it was wonderful!  And I would like to thank POB again for the invitation and for their hospitality. We all know that without committed people such event can't be organized, so I'd like to say thank you Maria, Mariana and Christakis once more for all you have done to make  this EBU conference possible and successful. 

After this conference, while we are still full of new impressions, good feelings, and motivated to actively work on our objectives,  we should also  think about where and when we could meet  so constructively  a next time.

 Barbara Krejči Piry
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1. THE EBU CYPRUS DECLARATION
EBU women´s conference on the UN Convention on the Rights of Persons with Disabilities
“Making the UN convention work for visually impaired women”

March 26th to 28th 2010, Larnaca, Cyprus
54 Women from 19 EBU member organisations including representatives from the EBU Rights commission, the Mobility and Transport commission and the board, participating in this EBU conference have adopted the following EBU declaration calling for concrete action in seven priority areas:
1. General

EBU in its effort to promote the ratification and implementation of the UN convention urges its member organisations to offer adequate information and training to blind and partially sighted women to know their rights, to participate in lobbying activities, monitoring structures and if applicable in the translation into national languages, using the material developed by the EBU Rights commission.  
2. Creative skills

Creative skills are equally important as other skills and are to be promoted and included in any rehabilitation, vocational and skills training programmes.
3. Life-long learning

Life-long learning is essential for the development and personal growth of each individual.  Access to life-long learning is to be guaranteed, especially for blind and partially sighted women by earmarking budgets and projects to this end.
4. Employment

The three most important success factors for visually impaired women to participate in the labour market are, according to research:
education, job training and personal motivation. Thereby special emphasis is necessary on the specific needs and wishes of visually impaired women, and on compatibility of training with the job-market demands.  New possibilities for self-employment are to be explored and promoted by EBU.  Lobby activities are to be developed for favorable conditions for visually impaired women to start their own small businesses.
5. Balancing work and private life
Conditions are to be created that make it possible for visually impaired women to be able to have a real choice to study, work and have a family/private life.  The right to parenthood, the right to a decent income and to ´equal pay for equal work´ is always to be kept in mind when lobbying for the UN convention implementation.
6. Access to health care
Access to health care is to be guaranteed when implementing the UN convention, with emphasis on the specific needs of blind and partially sighted women regarding safe transport, accessible information, accessible buildings, receiving all necessary support for using the health services. Each visually impaired woman has the right to privacy protection and to clear and full informed consent - and is to be informed of these rights by the entities offering the health services.  Training of health professionals herein is to be offered by the national organizations of EBU.
7. Combating Violence

Every visually impaired woman must be informed of her rights to live without violence and to claim this right through the legal system.  All the key players in the field of combating violence are to be informed of the specific needs of blind and partially sighted women. Research is a condition to make this serious problem visible, to start raising awareness and take appropriate action.
Summary

Raising awareness, building alliances and partnerships with key players, promoting the specific needs and incorporating them in already existing programs and policies, conducting gender and age differentiated research and educating social and political actors as well as the visually impaired women themselves, are all essential for making the UN convention work for blind and partially sighted women.

But only with a commitment of all it can make a real difference in the lives of many.
End of the EBU Cyprus Declaration March 2010
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2. MINUTES of the EBU women’s conference, 
Cyprus, Larnaca, March 26 - 28, 2010 
By: Susanne Tarp, Denmark, EBU women´s network member
EBU Conference “MAKING THE UN CONVENTION WORK FOR VISUALLY IMPAIRED WOMEN”, Cyprus, March 2010
Friday, March 26

14.00    Opening session – session 1

Barbara Krejči Piry, coordinator EBU women´s steering group: Welcome. Celebrating March 8 – International Women´s Day, and 10t years of EBU women’s network. Barbara Krejči Piry thanked the Pancyprian Organisation of the Blind (POB), especially Maria Kyriacou and POB president Christakis Nicolaides.  
14.45  Session 2

UN  convention on the rights of persons with disabilities and women with visual impairment – impact and possibilities.  

Speaker: Kicki Nordström, Sweden (EBU women´s representative to EDF, UN convention and gender expert):
For us there exist two very important conventions: 
The Women´s convention and the convention on the rights of persons with disabilities (CRPD).
EU has ratified the CRPD in spite of the fact that not all countries have ratified it. The most recent country in Europe to ratify is Bosnia-Herzegovina. The convention ensures us full human rights: It is a document that will be legally binding for all countries.  186 countries signed but only 83 ratified it. If the optional protocol is ratified, it gives a person the opportunity to complain to the monitoring board if your country does not follow the protocol. Therefore, make sure that your country ratifies the protocol as well at the same time it ratifies the Convention

Most of the CRPD is of the same wording as the earlier UN Women’s convention. Both are a human rights convention and belong to international law, standing on two legs: a. prohibition of all kinds of discrimination and, b. accessibility.   This CRPD has been drafted mostly by the international disability movement itself. The authorities/governments have no clue about disabilities. Everything has to be accessible, all that the national governments, regional and loal authorities are responsible for. Women with disabilities are to be treated the same way whether they are from a poorer or richer country or region. We have to claim our rights, teach and learn. Nothing about us, without us! Also applies here.

Kicki Nordström then highlighted some of the articles from the CRPD:

Article 3.g. The state parties shall make sure that equality between men and women exists.

Violence against women: It was not recognised till the seventies that this problem exists.  We must control/use the convention all the way, even into your bedroom!

Article 6: Women with disabilities. Mainly two countries opposed this special article: UK and Sweden!
Article 16 State parties - protect persons with disabilities in all, including gender aspects.  

Article 25 Health. This is not about prevention of disabilities, lack of further disabilities after recognizing the first disability. The Women’s convention does not talk about different kinds of women’s groups, more about men/women.
In many ways the two conventions are parallel conventions, the Women’s Convention and the Disability Convention. In the end you are responsible for making your own decisions; everyone has her right to make her own decision and use legal capacities. Disabled women have actually two conventions to support their interests. 

Kicki Nordström urged the women to work together, also with other organisations, umbrella organisations, disability organisations, etc. We need brainstorming to go into action.  Let us do it together!
Second part of session 2:

Results of the survey on the current status of the UN Convention in EBU member countries, held prior to the Conference.

Presentation by Maria Kyriacou, Cyprus:
18 answers received from participants´ national organisations.  The report  will be available in the chapter 7 of this report (Important links and reference documents) and  from the EBU website after the conference.

Official Opening ceremony with the Minister of Commerce, Industry and Tourism, Mr. Antonis Paschalides, and representatives from political parties.
Barbara Krejči Piry, coordinator of the EBU women´s steering group:

 We are very pleased that the EBU women received this invitation from The Pancyprian Organisation of the Blind (POB) with special thanks to Christakis Nikolaides, POB president, and Maria Kyriacou, chair of the women’s group and board member of this organisation.   

Christakis Nicolaides, POB president,  expressed a warm welcome to the participants and guests. He then informed about the POB organisation and finished by wishing that the resolutions of this conference would also help all in Cyprus.

Birgitta Blokland, EBU Secretary General, thanked the POB-team, the Ministry of Justice for its financial support and Barbara Krejči Piry. The EBU is very happy with this initiative, as we recognize the importance of diversity. Political and concrete solutions from our points of view are a powerful tool to meet the existing needs. Political support for initiatives like this conference is necessary and encouraging.

Maria Kyriacou, chair of the women´s group in Cyprus and POB board member: Women with disabilities face discrimination more than men with disabilities and wish to enjoy all human rights. Maria Kyriacou finishes with a quote ´If you need anything said, ask a man; if you need anything done, ask a woman, (Margaret Thatcher).

5.45 PM: Session 3

Workshop: Celebrating Creativity

Workshop-leader: Gunilla Löfman, Finland.
Gunilla Löfman had brought small stones from Finland.  The stones are from the ice age - mountains that have been broken into small pieces.

We are all creators also in our daily lives. Every one of us should consider and be aware of our own creativity. The participants were asked to choose one thing that you are proud of and tell it to the others in your group. 
The participants then went on to discuss future ideas. In connection with the conventions: Do we want others to change the world?  We have to have the solutions ourselves.  We can do more for the world.  We have so much creativity that the world will be a better place. The participants discussed their dreams, especially what we should bring forward from this convention? 
Gunilla Löfman had normal sight till the age of 43. She worked with taxes, numbers.  She went to rehabilitation, and they asked her to make something in clay.  One of the three little clay jars broke, but sometimes things in life are broken. What will you give to the future – to the people around you, and how can you make the world a better place?

Gunilla’s finishing words: I wish that you will take your creativity with you to your home and also keep it for the rest of the conference.
Saturday, March 27

9 AM: Session 4

Vocational training and lifelong learning - Exploring needs and possibilities.  
Speaker: Barbara Krejči Piry, Slovenia.
Barbara Krejči Piry: I valued work very highly. It was not only an income source. I was included and appreciated. It gave me great satisfaction. To be blind or partially sighted should not be a barrier for independence. It is important to focus on what we can do and not on what we cannot. Nowadays the list of professions we can have is almost endless. It is of great importance to know our talents. Parents should pay attention to their children’s talents from early childhood. 
Work related income gives a person a chance to start life alone. It is frustrating if young persons finish their studies and afterwards they cannot get a job. Despite having good training some give up after having tried to find a job.  They also become socially excluded. 
Barbara Krejči Piry then shared her personal experience: Partially sighted, she attended a regular school.  She studied law and completed in less than 5 years, worked 10 years as a legal advisor,  and then as a judge.  Attended courses, workshops etc, but was forced to retire after a further loss of sight.  First she became a member of the organisation of the blind in Slovenia and was then president for eight years of the biggest regional blind organisation of Slovenia, held different training courses - formal as well as informal learning.  Women attend in far greater numbers than men.  There are twice as many female members. Women find it easier to adapt to new situations.  

The so called ´3rd age University of Slovenia´ has branches in almost all towns in the country. The organisation of the blind started to be in the connection with day-centres with different informal learning, also for people with lower income and people with visual impairment and a lifelong learning program. EU gave money for programmes also for people with disabilities.  As Barbara was forced to retire because of disability – it opened up new possibilities. It is important that we recognize our talents and abilities but not everybody is equally motivated for learning new abilities.

Birgitta Blokland added by suggesting that we should  try to find other ways  of learning as well, and to encourage and appeal to new women members to become active and maybe try to find a coach to teach new members?  

One participant told that she had made a course in Italian for 5 women and more and more people signed up, also to singing courses. It is hard work to get these courses started.  There were always people who liked to come but mostly in the afternoons.  

Barbara: In Slovenia we have legal right of rehabilitation but it doesn’t work in practice.  The Slovenian blind organisation offers  training for adults.  There is a school for blind children, but most children go to mainstream schools. We have a list of new candidates, who did not go to the programme. But we called them again. Relatives can attend together with the visually impaired person.  We have trainers for different kinds of skills. We offer the same programme every year. Slovenian Blind Union has 9 regional organisations. The blind union decides about most of the money for the programmes, but the regional organisation may get money for some programmes from the ministry of social affairs or the town of Ljubljana. The rehabilitation will be done by the eye clinic in Ljubljana. 
Barbara suggested that participants try to make a project with life-long learning when applying for money from the EU. Use your network and the EBU women’s network to help you. Do not be afraid to ask. Examples could be: to make a programme on elderly women, projects for youth – how blind students can do things together with sighted students – a friendship/partnership.
Theresa, Slovakia, shared her story about how to motivate and find hidden talents: Up to the age of 30 I was working normally, but was forced to leave my job because of my disability. Two children made it important to find a source of income. I was forced to go and work manually, making baskets and chairs. After the political changes I lost my job. There was one rehabilitation centre, where I learned to move, read Braille etc. At the beginning after 1992 it was very difficult. I made an exhibition which attracted the attention of the Mayor of the city. Then he donated a building. I had to organize the building site. Later I was asked to study special pedagogies at the university, as I employed many persons with visual impairment and organized sheltered work places. I am now the leader of this centre. Together with my disabled colleagues I am planning to take up other areas as well. I have been asked now  to run in politics.  
Gunilla, Finland: when we get an idea, find another person to talk to, that way it is easier to take it further.
Jill, UK: Difficult to find out of which colour clothes you have. Idea: colour buttons – a differently formed button for each colour.

Timea, Slovakia: on the question What would attract women to be more active? Suggests volunteering activities from the national organisation and maybe to strengthen by incorporating professional people for helping with applying for funding and organising programmes. Do not forget that we are an equal part of society.
Tifa, Bosnia-Herzegovina: Blind women have not enough information of what to do. We should give more information. I met two young students in Tuzla, now I am a role model for them.
11.00 AM:  Session 5

Workshop: Employment and financial independence - exploring needs and new possibilities. Strategies to create and safeguard financial independence 

Workshop-leader: Unn Ljoner Hagen, Norway (EBU board member and link to the EBU commission on Rehabilitation, vocational training and Employment)
Unn Ljoner Hagen: I work as a project director for rebuilding the rehabilitation programmes as well as a building for the Norwegian Association of the Blind. I never thought of not working.  It is good for my social life!

Norway is a rich country with many opportunities, with free technical devices for compensation. But also with a high unemployment rate among blind and partially sighted persons, which is a challenge.  “It is OK, as long as you are compensated by a pension”. Give better funding and better rehabilitation. It helps lobbying.  You have to be very concrete, when you reason and negotiate with the governments.
 The high divorce rate in Norway means that one has to be able to take care financially of ones own life.

Rehabilitation:  a course of physical rehab is available: a cane, a guide dog, free transportation to work and study. The lack of sight is compensated with technical devices: Computer training and Braille, to be able to be an active part. 
For success you need social effort, self-esteem, support from colleagues, your boss and your family. To make you dare go out. There is a danger, however, of being squeezed out of a job.  Too many have to leave because of lack of knowledge of new possibilities.

Pluralism – diversity – creates a much better atmosphere, working climate.  Awareness has to be raised.  Despite of financial crisis there are lots of new opportunities, also for women. There are other marginal groups: immigrants, elderly people as well.  In Norway we do not have traditional jobs for blind people any more, (piano tuner, basket maker).  

What are the needs and how are we going to find solutions for the new needs, especially for visually impaired women?  The unemployment rate is still very high. And there is an increase of small enterprises. Circle of special jobs should be extended.  The jobs should be secure. Legislation should be changed.  Retention – prohibit the squeezing out of disabled people from the job market.
Participant from Cyprus: We are not admitted in private enterprises, not admitted in the trade union. We need to be respected even though we have a sight loss – and a change of legislation, a quota system for employment, subsidies for transportation (but Cyprus does not have a very good transport system) and financial support. We need mobility training, social and communication skills, vocational training. We work as telephone operators in organisations.  We want to learn from other countries.  

The educational system should be compatible with the job market and should be improved. Blind women should have training before employment. 

In Balkan countries:  Low employment-rate.  The law is not applied correctly. Women with multiple disabilities may work if they have assistance - maybe one to one assistance.  Each profession should be evaluated.  Maybe we should have a Restaurant like “Dining in the Dark”.  That may make people interested and aware that we can do different things and that we are not that different from other people. 
Maybe we should make a personal plan of action. How can we be role models for the younger girls that come after us?
Strategies: Have a vision to be active and at work, plan how to reach a goal. Sharing information, networking. Educating each other. Ambassadors. Exchange experiences. 
But strategy is not enough.  We need pressure groups to work locally to work from area to area to act politically and not just gathering money. There is a need of a professional orientation system of what is compatible, and to conduct research on unemployment rate. Success stories in the media as good examples. Educate employers about ability to employ. We need role models for young women to finish their education and a mentor group  to help  them.
To secure jobs.  National organisation should support their members to get a job. With a specialist, a coach to help the student to get a job.

Unn Ljoner Hagen finishes by informing on the golden standards of rehabilitation, available from the EBU website. In some countries of the EBU visually impaired people have no right to rehabilitation.  

Also on the EBU website:  Career examples, a list with all kinds of jobs. Create a project with: The success criteria: A. Education, B. Local social security help, C. Personal motivation - to become financial independent.

3 PM: Session 6

How to balance work and family, private/social life – good practice and strategies

The workshop-leader: Helen Aareskjold, Norway (EBU Rights Commission)
A subject not only relevant for visually impaired women. This is The UN Convention that I really burn for. The disability movement has the responsibility for its success. This convention is our convention.  We should embrace it and use it as a tool. It is not till your rights are denied that you realise how important the tool is.  We do not want it to be a paper convention. So we have to raise awareness in our own group and then to others.

The EBU Rights commission ´translated´ the convention using the word “blind” instead of “persons with disabilities”.

Helen Aareskjold highlights following articles in the Convention:

Art 27 On rights in the working field.

Transportation, rehabilitation, accessibility, education.

Art 6 Family - women  A guarantee article.  
And art 25 Our right to have children etc.

Balancing of work/career as opposed to family life (children/husband).  In your daily life things take much longer time, which means that it can be very cramped.  We have a right to make a choice - career and family, and it is our choice, whether we want both or either. 
Some of us come from very privileged countries, and we represent very many different countries and life situations here at this conference. 

Work-balance is important for your self-esteem.

Helen Aareskjold studied Politic science and is now chairing the local organisation of the Norwegian Association of the blind. 
 When do you want to start, if you want to start a family? 
Two questions for the group: your own experiences on how to balance work and family/social life. 
Reactions: Family life and work can be put together, but it is very difficult.  Some choose business first and then family life.  Some try to make it work together. Women have a family later in their lives.  Women focus more on their work and vocational life.  
Of course it is easier to combine and balance with the help of both persons in the couple. 
When speaking of balancing work and family/social life, we should also think of the women without partner and those who may not have children, but are caring for relatives or partners. They meet the same challenges in combining and balancing work-care-household-social life.
Another question: How easy is it to share raising the children in an equal way? For instance, if there is a grandmother to help in the household (Grandmothers work as well nowadays!). We all need support.   

Reactions from the groups:
Oxana, Moldova: It is easier for us young women to balance the two. There are not many things that only women or only men can do and our partners have a more positive attitude.  We have to get support from all parts of the family.  The work is very important in our lives. Some plan to do something for themselves. Maybe to hire a governess, have an au-pair or ask a grandmother, but we want to be responsible for our children. I take home some work and work in the evening.
Kicki, Sweden:  This is about the right to work. You share the burden of the family – husband and wife.  Ask for day care for your children.  Join the women’s movement. The grandmothers also have a life, probably working still.

Zhivka, Bulgaria:  The life of a blind lady is very difficult.  Blind contra sighted. We know how to be wives, housekeepers and mothers.  The sighted man does not know that we have the same abilities as sighted women.  How can we change their attitude? 
Divide the tasks in the home – raise awareness.  A man can clean his cary, so he can also clean at home.  Start these campaigns for equality with other groups, also outside the disability movement.  

Helen further asks participants: When you are visually impaired things take much longer time. We have an eternally bad conscience.  Not enough hours in the day. How can we make the two lives easier?
Reactions from the groups:

Mariana, Moldova: People with disabilities in Moldova do not work 8 but 6 hours and are paid full time by law. Special devices in the houses making the housework easier. Assistant technologies. Infrastructure – supermarket, making everything accessible.  The skill to have our own time management.  A long and beautiful day, which would also be productive.
Dora, Greece: We are paid for 7 and work for 5 hours in Greece.  After 15 years of work we can retire.  More time for our private time and activities.  Ensure cheaper public transport.  A lot of wasted hours on transport. Persons with double disabilities like deaf-blind also need special help. Free nursery schools are also important.

Sunday, March 28
 Moderator: Zhivka Pavlova, chair of the Balkan women´s committee and member of the EBU women´s steering group

9 AM: Session 7

Round table discussion

Access to healthcare and related programmes and activities – the role of national organisations of visually impaired people.

Strategies and recommended actions.

Discussion leader: Susanne Tarp, Denmark

Art. 25 of the Convention on Health and the observations made by the EDF.  The highest attainable standard of health. (Health vs. disability).  
Statistics show that women have less access to good quality health.  The national organisations may join with other disability organisations to get seats in health care boards and patient’s panels.  We have to be very active ourselves to make the health system aware of our special needs. 
Susanne Tarp became a WHO (World Health Organisation) Patients Safety Champion after having been a member of the Danish Health Care board evaluating complaints. 

She puts the first question to the groups for discussion: How would you like to be treated and what can you do?
Other patients should not be able to hear our personal data. 
Transport to and from. Access to information.  
The attitude of the staff.  Talk directly to the patients instead of addressing the accompanying person.  (Jill, UK: To avoid this I take my guide dog). Accessible  Information and medicine in large print or Braille and there should be also the validity date. They should talk to you as an adult person, we want to hear the truth about our condition and have privacy when we are told.  Feelings/mental  health.  Rehabilitation.
Second question: Strategy – How do we do it?
Reception centre with a personnel trained by our organisations to take us to the correct place.  
We must teach medical and nurse students how to meet us. But information and training is necessary at all levels. Make film and printed information – leaflets. Change of legislation may also be necessary to raise social awareness and get in contact with medical schools. Old as well as new hospitals should be accessible for persons with visual impairment. We should make advisory committees to the boards of the hospitals. Legislation is needed – good will is no longer enough. The organisations should also teach their rights to their members. (Loosing patients/loosing patience)
11 AM: Session 8

Workshop: Tolerance zero – Stop Violence

EBU and EDF women’s groups’ initiatives and declarations – how to implement strategies and campaign in your country. 
Workshop leader: Birgitta Blokland, EBU Secretary General.

The right to absence of violence. Visually impaired women suffer from violence. There are some statistics from research on violence and women with disabilities, but these are not specified per different disability. 
The EBU women’s commission ran an EU funded project on violence against visually impaired women in 2004. Detailed information and results are on the EBU website. The questionnaire that we circulated showed shocking facts. We  knew it exists, but it is still shocking to read these real-life testimonies. Violence has many forms and faces, it is not easy to recognise, but equally cruel. Neglect, mobbing, motional and psychological abuse. As known, often abusers are people close to the victims.

Discussion groups were set up as part of the project, and self-defence training. These groups felt very secure and that meant that the women participating were open. The self defence training gave participants self confidence, a feel of control.
The outcome of this EBU Daphne project and of the discussions held in the EBU women´s commission 2003-2004 resulted in several proposals for action. In France a national helpline is still successfully running.
 One of the questions were for example: Women’s shelters - Are they accessible? How do you get there, how would you know the phone number if it is only announced on posters and on TV in writing?

The police - When going to the police how adequately is a visually impaired woman treated? We know of a blind girl, violated by her father, was met by a doubtful police: if you haven´t seen him (being blind) it could have been anybody! 
So police and shelter personnel should be educated and trained to attend to visually impaired women and girls in an adequate way. 
Self-defence should be part of any rehabilitation programme.

We cannot solve this problem, but we can contribute to improvements. What can we do, where do we start?

We will first have to make it visible, the survey did that, but more research is needed. Next steps are again to raise awareness and call for action from key political and social actors. 
We need to work with violence and abuse, get it on the agenda of our national organisation. Take and demand action - It is a joint responsibility. Include violence prevention in the activities your organisation is already having. Make statistics gender and disability differentiated as well as age.  

Seek cooperation with other women´s organisations or groups.
Set up a national helpline or make existing ones accessible, offer  training in self esteem and self-defence;  Information -  facts and figures, develop guide lines. Involve the media – awareness   raising. 
It is important to know the legislation, organise workshops. Social training.  Self  advocacy training. Set up supportive groups. 
14.30: The Cyprus Declaration and thanks
The EBU Cyprus Declaration was presented with the conclusions from the EBU Conference ´making the UN convention work for visually impaired women´ hosted by Pancyprian Organisation of the Blind, March 2010. The EBU Cyprus Declaration was approved unanimously by the participants and will be submitted to the EBU board for support and action. See chapter 2 of the report for full text.
All participants, guides, interpreters, speakers and all involved in organising and supporting this successful event were wholeheartedly thanked, after which the conference was closed.

EBU Conference ‘making the UN Convention Work for Visually Impaired Women’ hosted by Pancyprian Organisation of the Blind, March 2010 
List of Participants:
Name                                             
  Country 

Zhivka Dimitrova Pavlova            
 Bulgaria

 

Maria Novakova                           
Czech Republic
 

Barbara Krejči Piry
Slovenia
 

Jeanet Else Hoest
Denmark
 

Oxana Siminciuc                          
Moldova

 

Ugne Metzner
Germany
 

Helen Aareskjold                          
Norway

 

Astrid Jonsson
Sweden

 

Timea Hokova
Slovakia
 

Kicki Nordstrom
Sweden
 

Terezia Petiova
Slovakia
 

Zagorka Pavicevic
Montenegro
 

Gunilla Lofman
Finland
 

Mariana Chipercean
Moldova
 

Jill Allen-King
UK
 

Gabriela Martin
Rumania


Susanne Tarp
Denmark
 
Birgitta Blokland                              The Netherlands
 

Tifa Tučić                                        Bosnia and Herzegovina
 

Christine Mifsud                              Malta
 

Unn Ljoener Hagen                    
Norway

Dora Fardela
                            Greece

 

Maria Kyriacou
Cyprus
 

Marianna Phinikettou
Cyprus
 

and 30 more participants from Cyprus.
EBU Conference ´making the UN convention work for visually impaired women´ hosted by Pancyprian Organisation of the Blind, March 2010
4. ARTICLES ON THE CONVENTION
A CHANCE TO BE HEARD, UNDERSTOOD AND SUPPORTED
By: Oxana SIMINCIUC, Moldova, the journalist and member of the EBU women’s network
  All of us probably have a point of view about the concept of disability, but few realize that visual impairment is the hardest form of it. If we treat the phenomenon of disability in the context of social and medical services’ evolution, even less will see the great variety of opportunities and perspectives for blind and partially sighted people.

   March can truly be considered the woman’s month and not only because of famous celebration, but a significant meeting of woman, members of European Blind Union at the sea shore of Larnaca in Cyprus on 26 – 28-th of march. I defined this meeting as a workshop, although, the environment was more like informal and friendly. The general topic of that woman’s seminar was; making the UN convention work for visually impaired woman,

   More than 50 participants from different European countries came to exchange their experience as active members of the national organizations and share the best practice of UN convention implementation. 

   Unfortunately the Republic of Moldova is not included in the list of those countries, which have ratified that vitally important document. Two years ago the government of Moldova have signed the protocol of UN convention and that’s been the first and the last step they’ve made, Now the political and economical situation is uncertain, so we’re waiting for the new elections and there’s a hope, that our endless negotiations will come to success in the new elected parliament.

   Taking part in the EBU woman’s workshop was extremely necessary for Blind Union of the Republic of Moldova, because of three main reasons; 

· The average age of the board in our national organization is above 50, so as an active representative of the younger generation I want to bring fresh thoughts and new ideas in the work with blind and partially sighted people, especially woman.

· An active woman’s commission shod start working, so there’s an urgent need of some precious information and future support.

· Our contribution in the UN convention ratification process should be confirmed by an efficient strategic plan.
The seminar was organized perfectly taking into account the service in the hotel and the everyday program of conference itself, The most interesting part for me were practical discussions and the most useful one – its final proposals and recommendations in each concrete discussed case.

 Employment and financial independence became a very acute problem for the whole world, as an impact of economical crisis. Our small country, situated in the centre of Europe is not an exception and the rate of unemployment this year is higher, then ever before. The situation with visually impaired people, especially woman is even worse. The essential majority of them do not have any job. The allowance, which they get every month from the state is miserably low, so if a visually Impaired woman does not have someone, who’s employed and is eager to support her – she’s in danger not only financially, but psychologically. Discussing this topic at the round table in Cyprus we came to some conclusions; it’s necessary to extend the circle of secure jobs (phone operator), support those, who want to start a small business and collaborate with other employers. Organizing professional trainings and excursions to various enterprises, factories and offices introducing potential employees to employers, 

The question how visually impaired woman can balance their work and private life was answered simply by the participants; if you’re helped by the members of your family in housekeeping that’s easy to devote yourself to some other interesting things.

A special attention was attracted to the problem of health care. It was surprising to find out that many European countries have a special ambulance for blind and partially sighted people and the names of medicines, written in Brail. Here we mentioned printing in Brail the validity date of the medicines also, but concluded; that’s economically unprofitable. Speaking about the proposals in this field we decided that it’s necessary to have an on-line registration to the needed doctor, without permanent interference of a family medic. It’s important to have at least one assistant, who will guide a blind person through the hospital.

The issue of violence in the families, where blind or partially sighted woman live always touches me deep inside, so we should struggle against this infection together, starting special psychological lectures at school, creating support centers for woman, who’re suffering from violence and establishing an active hot line.                                 
Sure, many other good things might be possible if all the European countries ratify the UN convention of rights for people with disabilities.

The EBU woman’s seminar gave us a push to start two things; Creating a commission of young woman in our national organization and a department of Youth, 

Finally, I would like to emphasize, that participation in such significant events as the EBU woman’s seminar is important for me not only as journalist, but an active partially sighted young lady, who wants to help people having the same problems, I’m really proud of a splendid opportunity to learn a lot from such intelligent and experienced women as Birgitta Blokland, Barbara Krejči Piry, Kicki Nordstrom, Jivka Pavlova and others. That’s so pleasant to know that in each activity we’ll start there are people, who can encourage and share their rich and precious experience of work with blind and partially sighted woman…and man of course.
PRECIOUS EXPERIENCE

By: Tifa TUČIĆ, Bosnia and Herzegovina, the member of the EBU Women’s network
For someone who comes from a country where human rights violation happens on a daily basis, participation in the EBU women's conference in Cyprus was very important.

Blind women in Bosnia and Herzegovina are confronted with barriers in all areas of life. The rate of unemployment is higher than in other countries. Even for graduated blind women it is very hard to find a job. Young blind girls have no technical and professional support when they decide to attend ordinary schools. Many blind women and girls in Bosnia and Herzegovina are victims of violence: in their families, on the workplace etc. But they are not alone. They have the UN Convention on the Rights of Persons with Disabilities as a powerful tool to fight for their rights, like their colleagues from other European countries.

Blind and partially sighted women from 19 countries met in Cyprus during the EBU conference «Making the UN Convention work for visually impaired women» March 2010.  The event that took place in Sandy Beach hotel in Larnaca was organized by the Pancyprian Organisation of the Blind and the EBU women´s steering group.

All attending women brought a high amount of positive energy with them to Cyprus which made the offered workshops lively, efficient and helpful for all participants. Working in small groups enabled them to get to know each other better, to find out more about the needs of blind and partially sighted women in different countries, to exchange experience and ideas, to come to action points, to network, etc. Each participant had an opportunity to contribute and give suggestions in each presentation or discussion session.

The EBU Cyprus Declaration is the result of three days work.

I am very impressed with the solidarity and understanding between women. Our activities are not finished with the ending of the conference. The EBU women´s network will help us to keep in touch, to support each other and exchange information.

I am aware that the position of visually impaired women in Bosnia and Herzegovina is a very hard one. Our national association of the blind is ready to support activities focussing on the improvement of the situation of blind and partially sighted women in Bosnia and Herzegovina. And we are currently in the phase of making a short-term plan.
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5. REACTIONS AND PARTICIPANTS’ IMPRESSIONS

Just a few of the reactions we received:
Dear Barbara,

The conference in Cyprus was really great. All compliments to contributors for their efforts to organize this important event.

Best wishes.
Tifa

Dear all,

It was amazing to take part in such great meeting, so many thanks all 

Organizers as well as participants for experience, interesting topics and 

discussions.

Looking forward to staying in touch!

Maria - Czech Republic

Dear all,
It's very nice to be part of this active women's group.:) Many thanks

once  more also for the great conference in Cyprus as well as for the

list of participants.

Looking forward to staying in touch!

Timea from Slovakia

Dear Barbara!

Also thank you for a very nice and very interesting conference in

Cyprus.

Best regards 
Jeanet Hoest
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6. EVALUATION OF THE CONFERENCE by Maria Kyriacou 
22 reactions received
The evaluation form consisted of three questions.

1. How would you evaluate:
(please indicate  on a scale from 1 to 5, 5 = excellent, 1 = poor)

a. The topics presented during the Conference.  17(5) 5 (4)

b. The selection of speakers 15 (5) 6 (4) 1 (3)

c. The workshops and group discussion 10(5) 11 (4) 1 (3)4) 

d. The venue of the conference (hotel facilities and conference room) 16 (5) 3 (4) 3 (3)  

e. The social events organized during the conference 13 (5) 8 (4) 1 (3) 

f. The overall organization of the Conference 14 (5) 7 (4) 1 (3)
2. What other topics you would have liked to have been presented at the Conference?

More about mobility in all levels
Sports, athletics
 Social inclusion  

Leadership and management  

Differentiation of moods between blind  

Partially sighted women 

Problems and situations of young ladies, youth and education activities Something about youth and partially sighted children and technical aids Sexuality of visually impaired women 

Violence and health education 
3. Please include any additional comments:
Many thanks to women that organized the conference, great knowledge of the speakers.

Thank you, great experience

Workshops in round tables discussions

Need list of participants

Such conference shall be organized more often

Group discussion should have participants from different countries

Discussion was not centred enough on the specific topics

More time in workshops

Thanks to all conference organizers and speakers

Great satisfaction 

Excellent work of the organizers and congratulations to Maria Kyriacou and her team

Thanks for a well organized conference, 
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7.  USEFUL LINKS AND REFERENCE DOCUMENTS  
A.  USEFUL LINKS

EBU website: 
http://www.euroblind.org
Information on all the EBU activities

EBU women’s website: 
http://www.euroblind.org/fichiersGB/statewo.html 
For the EBU Cyprus declaration, WBU leadership and mentoring training kit for women, documents from the conference, information on topics discussed in the Cyprus conference like employment, rehabilitation and training, violence, rights, mobility, etc...
EBU Cyprus Conference website:

http://www.cyprusblindwomen.com/conference
EBU Daphne project on violence against visually impaired women - project website: 

http://www.euroblind.org/ebudaphne/home-en.html
 
 UN Women´s convention and Beijing Declaration: 
 http://www.un.org/womenwatch/daw/beijing/platform/violence.html
UN convention on the rights of persons with disabilities website: 
 http://www.un.org/disabilities/
European Disability Forum (EDF) website:
 http://www.edf-feph.org
International Labour Organisation (ILO)
http://www.ilo.org
World Health Organisation (WHO):
 http://www.who.org  (including the Vision 2020 initiative)  
B.  REFERENCE DOCUMENTS

1. CONCLUSIONS OF THE RESULTS FROM THE QUESTIONNAIRE  on the ratification and implementation of the UN convention in EBU countries – good practices.

      By: Maria Kyriacou, Pancyprian Organization of the Blind
I would like to start my presentation with a very brief history of the fastest negotiated human rights treaty that entered into force on 3 May 2008. 

The Convention on the Rights of Persons with Disabilities and its. United Nations Headquarters in New York, and was opened for signature on 30 March 2007. 

There were eighty two signatories to the Convention, forty four signatories to the Optional Protocol, and 1 ratification of the Convention. This is the highest number of signatories in history to a UN Convention on its opening day. 

It is the first comprehensive human rights treaty of the 21st century and is the first human rights convention to be open for signature by regional integration organizations. 

For the purposes of this conference, a short questionnaire on the status in EBU member countries on the CRPD was send out by the EBU women’s steering group to all EBU member organizations.

The questionnaire was divided into three parts:

The first part was the demographic information of the person completing the questionnaire. Information such as country, organization and personal contact details were collected.

The second part was devoted to the ratification of the CRPD and the optional protocol.

The third and last part regarded the implementation and monitoring process on a national level as well as the role that the national organizations of persons with disabilities play in this process.
Eighteen questionnaires from fifteen EBU member countries were completed and returned to us. These countries included:

Denmark, Sweden, Bulgaria, Moldova, Check Republic, Germany, Finland, Rumania, Poland, Bosnia Herzegovina, Montenegro, the Netherlands, Slovenia, Greece and Cyprus.

In regards to the ratification of the CRPD and the optional protocol, there was a disagreement between the answers given in the questionnaires and the relevant list of countries given in the official website of the United Nations. So, please allow me to present these results by referring to the website. 

Out of the seventy nine countries that have ratified the convention so far, only fourteen are EU states, these refer to:

Austria - 26 September 2008 

Belgium - 2 July 2009 

Czech Republic - 28 September 2009 only the Convention 

Denmark - 24 July 2009 only the Convention 

France - 18 February 2010 

Germany - 24 February 2009 

Hungary - 20 July 2007 

Italy - 15 May 2009 

Latvia - 1 March 2010 

Portugal - 23 September 2009 

Slovenia - 24 April 2008 

Spain - 3 December 2007 

Sweden - 15 December 2008 

United Kingdom of Great Britain and Northern Ireland- 8 June 2009 and the optional protocol on 7 August 2009 
Other European countries that ratified the Convention and the optional protocol include:

Bosnia and Herzegovina – 12 March 2010

Croatia - 15 August 2007 

Montenegro - 02 November 2009 

San Marino - 22 February 2008 

Serbia - 31 July 2009 

Turkey - 28 September 2009

Ukraine - 4 February 2010 

What is also noteworthy is that in November 26, 2009 a milestone in the history of the EU occurred. The Convention was then ratified by the EU as a body and not as member states. This historical moment of commitment is of huge significance and practical importance. 
The third part of the questionnaire was based on article 33 of the Convention that provides for the Monitor implementation of the Convention's precepts. The article calls for States to set up some sort of independent monitoring mechanisms – which usually takes the form of an independent national human rights institution. It also points out the importance of the full participation of civil society, in particular persons with disabilities and their representative organizations and how essential it is in the national monitoring and implementation process.

The following conclusions were drawn from reviewing the questionnaires.

In the countries that a focal point was designate within its government for matters relating to the implementation of the present Convention that focal point referred to:

the Ministry of Public Health, Welfare and Sports

The Ministry for human rights and refugees 

The Ministry of Social Affairs 

The Ministry of Labour and Social Affairs

Particular departments for the various articles, 

Discrimination Ombudsman and 

Government Council for the care of people with disabilities.

Besides The Netherlands, Germany, the Czech Republic and Montenegro, no other country has established a coordination mechanism within the government to facilitate related action in different sectors and at different levels.

Other than Sweden that has established a mechanism that is not independent from the government, and Montenegro that uses the Government Council for the care of people with disabilities, no other country has established a framework including one or more independent mechanisms to promote, protect and monitor the implementation of the present Convention in accordance with its legal and administrative system. 

In the Netherlands, Germany, Czech Republic and Montenegro, persons with disabilities and/or their representative organisations are involved and can participate fully in the monitoring process of the Convention. 

In the countries that this was not accomplished, organizations undertook a number of activities to ensure the inclusion of people with disabilities in the monitoring process of the Convention. These activities include the organization of seminars for the monitoring, meetings with EDF and government representatives.

At this point it is essential to point out that in most countries the monitoring process did not yet start.

In the case where organizations of persons with disabilities are involved, this was a result of a request from the disability organisations themselves. Even in that case, it is considered too early to discuss about the composition and how does this monitoring function in practice.

Finally, national organisations undertaken various actions to ensure the inclusion of people with disabilities in the monitoring process by 
being members of the Disability Council, 

work closely with other organizations of persons with disabilities, 

engage in a dialogue with the government, 

be actively involved  in the translation process, 

request for changes in favour of disabled children towards inclusive education,  

raise awareness among politicians to include persons with disabilities  in the monitoring process,

Take active part in all working groups and commissions working on issues of people with disabilities, 

Become members of the local councils for the care of people with disabilities and 

Implement of study on the compatibility of national legislation policies and programs with the provisions of the CRPD

Present laws to adjust the national legislation to the CRPD. 

For the disability community in Europe, the significance of the Convention is hard to overestimate. After all, it affects the lives of 65 million persons in Europe. However, it is clear that the road ahead is long and enjoying the benefits of the Convention is proving far-reaching. Although the Council of the European Union ratified the convention on November 2009, the convention will become binding across the EU when the ratification instrument is formally deposited with the UN only when the other thirteen member state has ratified the treaty. 

So once again the need for the disability movement to come together and join forces is proven crucial. The exchanging of ideas and good practice can benefit member states to speed up the process of the ratification and come closer to the day when the EU member states would be obliged to remove barriers, to curb discrimination and to adopt inclusive policies in various areas.
2. BEIJING DECLARATION AND PLATFORM FOR ACTION
FROM THE FOURTH WORLD CONFERENCE ON WOMEN HELD IN CHINA 1995 
BEIJING + 15: A FOLLOW UP AND REPORT 

BY THE EDF WOMEN’S COMMITTEE 2010.

In March 2010, the United Nations Commission on the Status of Women (CSW) will discuss the fifteen-year that have passed since the adoption of the declaration and the Platform for Action. A significant part of this Beijing +15 discussion will be the sharing of information between the delegations from both governments and non-governmental organizations (NGOs) about improvements in the status of women since the adoption of the Declaration and good practices for implementing change.

Of course, there will be differences of approach between countries in their reporting for Beijing +15 reviews, but the emphasis is expected to be a comprehensive picture of the actions undertaken in the past 15 years to improve the lived experience of all women in each of the member nations of the UN.

The 12 critical areas of concerns in the declaration are:

1. Poverty

2. Women Decision Makers

3. Education and Training

4. Government Institutions

5. Health

6. Women’s Rights

7. Violence

8. Media

9. Armed Conflict / Refugees

10. Environment

11. Economy

12. Young Girls

Women with disabilities (WWD) and girls with disabilities (GWD) are mentioned in 27 paragraphs in the Beijing Declaration and Platform for Action. In some paragraphs WWD and GWD are mentioned repeatedly in several sub-paragraphs! 

This report will reflect the present situation for women with disabilities (WWD) and girls with disabilities (GWD), and investigate whether any progresses have been made in 15 years since the adoption of the declaration. 

It is almost impossible to measure the progress that may have taken place during the past 15 years with regard to all the commitments that States promised to undertake to secure a better life for WWD and GWD when they signed on to the declaration. 

The commitments to WWD and GWD given in the declaration, is rarely reflected on by women’s NGOs or in the UN system or by different Governments in their official national reports to the Commission on the Status of Women (CSW). 

At most, women and girls with disabilities are only included in lists of “marginalized groups” without any analysis of the needs of WWD and GWD or the severe discrimination that exists against WWD and GWD. 

It is also obvious that WWD and GWD are still invisible or “non-existent” persons, as most reports are also silent concerning the ratification of the Convention on the Rights of Persons with Disabilities CRPD with respect to Article 6 on Women with disabilities. 

A very few States have reflected on the Standard Rules on Equalization of Opportunities for Persons With Disabilities, which was the instrument we had at time of the Declaration. As far as we know, no state has reflected on the UN Convention on the rights of Persons with disabilities (CRPD). However, the Standard Rules do not address children and women with disabilities in particular, in contrast to the CRPD, and is no longer a relevant document with which it is possible to measure progress made on WWD and GWD, after the UN adopted the CRPD. 

Furthermore, in the few Governmental reports that do mention the Standard Rules, there is no documentation of any progress being made since 1995 with respect to policies enacted or efforts undertaken to improve the lives of WWD.

It is more appropriate to measure progress regarding the status of WWD in relation to the CEDAW and CRC and to the CRPD.  

In many national reports the Governments state that:

“The Government has adopted a comprehensive plan for implementing the strategy of gender mainstreaming within the Government Offices”. These plans, however, do not include WWD or GWD because issues regarding persons with disabilities often fall under departments of social and health affairs and not under “Gender Equality” Affairs. 
It seems that Governments and officials see WWD as sexless as WWD are not included in any gender equality efforts undertaken by States. In national reports about women, WWD are robbed of their status as women, but are referred to only as “PEOPLE” with disabilities as it appears in the Swedish report to CSW. 

Governments, officials, media and civil society have a long way to go in understanding that WWD and GWD have the same aspirations, needs for recognition and protection against discrimination, as all other women and girls, but with an additional focus on the discrimination that WWD and GWD face on the basis of disability.

It is with deep concern that EDF Women’s Committee realizes that the UN system, Governments and the CSW have once again forgotten WWD and GWD and omitted recognition of their needs in reporting on women. 

The EDF Women’s Committee wishes to makes the following remarks in the context of the Beijing Declaration and note with sadness that the situation of WWD and GWD as it appears in this report is the reality in most societies in the world: 
In reference to Paragraph 32 Annex 1, of the Declaration, dealing with equal enjoyment of all human rights and fundamental freedoms for all women and girls who face multiple barriers, the EDF Women’s Committee wishes to make the following comment:  
We note that very few, if any efforts have been taken by Governments to ensure that WWD and GWD can fully enjoy the right to freedom and their fundamental Human Rights on an equal basis with others. In most societies in the world, severe discrimination on the basis of disability and gender are ongoing problems.

In many industrialized countries and perhaps also in developing countries, it is well known that WWD have a higher degree of education than men with disabilities (MWD), as girls have better results in school than boys. But WWD and GWD have less access to job opportunities, and if a woman with a disability gets a job, she is less likely to work full time. She is paid less than all other groups of workers and WWD have less access to support services, technical aids and have more difficulties in obtaining assistants, sign language interpreters, accessible information, access to buildings and facilities, access to guides or other support, than men with disabilities. WWD also have poorer health in comparison to all other groups in the society, both physically and mentally (due to discrimination). 

Women generally have less access to good quality health care  than men in general do. This reflects also within the disability populations that face discrimination on the ground of disability and gender among other grounds of discrimination.  

REFERENCES: 

It is a well known factor that girls have better results in school than boys. (UNESCO and UNICEF). Young women are doing better at high school level and at the University levels than young men. There are more female students than male students in industrial countries. WWD have higher degrees of education than MWD (The UN Special Rapporteur on Education).  

ILO, WHO and other UN agencies and national studies have the knowledge of that if WWD are employed they are working less than full time, are paid less, have less access to support services, and have poorer health. This is also known by national and international DPO’s, but there are rarely any programs or policies addressing the situation. 

In reference to Paragraph 46 of Annex II: 
This paragraph also targets the social and psychosocial isolation that many women from marginalized groups face and this is also of relevance for WWD in most countries of the world. Very little is mentioned in any governmental reports about the problem of isolation and neglect of WWD and GWD, who are often left out of the social community in our societies. 
In paragraph 60: In the declaration where WWD are mentioned, EDF Women’s Committee would like to make the following comment: 
The disability movement has conducted several statistical surveys and found that WWD are among the poorest people in the society.  

Very few efforts have been undertaken by States to remove the obstacles to improving the economic situation for marginalized women, and WWD in particular.  

REFERENCES: 

There are studies undertaken in Canada, Spain, USA, New Zealand, Australia, UK and Sweden. All documentation could be reached from the disability movement and organisations of women with disabilities that exist in some of the countries. In USA there are social workers and organisations working for PWD that have collected the information. 

In paragraph 80: Regarding access to education:
During the last decade there have been more opportunities for WWD to gain higher education, but as mentioned before, higher education has not led to more job opportunities. In general WWD face a significantly higher unemployment rate in comparison to the national unemployment rate or to the unemployment rate of MWD. Particularly young WWD face tremendous barriers to entering the labour market, even when they are well educated and qualified.  
Most Governments have paid very little attention to the multiple discriminatory situations many WWD live under. The labor market is generally quite closed for PWD and the unemployment rate for PWD remains high, irrespective of upward or downward trends in the economy. As noted above in reference to Para 32, WWD have a higher unemployment rate than MWD and if a woman with a disability gets a job, it is often only part time work. Women in general earn less than men, and WWD also earn less than other women with the same skills or educational background. WWD have poorer health, both physically and mentally, primarily as a result of deeply rooted discriminatory behaviour in the society towards WWD and GWD.    

REFERENCES: 

It is a well known fact that women in general have better result in school than boys and UNESCO and UNICEF has a good knowledge of this since quite long. Despite that women earn less at the labour market, which is also a well known fact, which is a big issue within the UN Commission of the Status of Women  (CSW) and many reports are published both within ILO, CSW, EU and many national reports on the gender pay gap. WWD are part of the gender discrimination and studies from DPO’s in Canada, Australia, Spain, UK and Sweden among others, prove that  gender discrimination have the same structure for PWD as appears in the general population. MWD earn more than WWD for doing the same job. The gender pay gap affects also PWD in the same way as the rest of the population. 
In paragraph 81: on Education, EDF Women’s committee will make the following comments:

Under international law, every person has the right to a primary education as a consequence of Human Rights treaties that have been agreed by all UN member states. 
The officials in many countries know from many studies that girls are achieving much better results in school than boys are. For example, this has been an official well known fact in Sweden for 40 years now.  

Despite this, when they enter the labour market, men are paid better than women. Young WWD are usually not able to find a job until they become older, if any. 

The disability movement has find, that WWD and GWD who also are illiterate and refugees or asylum seekers, rarely benefit from courses on literacy skills because, in most States that receive immigrants, the educational system for immigrants does not meet the needs of WWD and GWD and do not take WWD into account in literacy programs etc. 

Furthermore, in western countries asylum seekers have no right to access to the social security system, WWD and GWD who are seeking asylum have no right to access the aid programs established to support PWD.  

REFERENCE: 

Swedish reports are too complicated to translate. But UNESCO has the same information. Information can be reached either by the Ministry of Education in Sweden or any embassies or by UNESCO’s disability unit. Further can information be received by UNICEF or national UNICEF offices where in place. 

Concerning the education of asylum seekers and refugees WWD  and GWD, those groups have less access to educational service due to gender stereotypes and cultural expectations. In most western countries, asylum seekers cannot access social benefits and therefore not be able to take part in the educational settings in particular if you are of need for special adaptations. This also affect MWD of course, but as men have priorities in the society, and if there is a choice to support a man or a woman, the priority goes to the man. UNHCR have reports of this gender discrimination. Although, very little statistics can be find, due to the lack of interest to report on open discrimination of WWD and of PWD in general. 

Paragraph 82 and the following, EDF Women’s Committee wishes to make the following comments: 

This Para targets the same areas that are mentioned in Para 81, with the same response as noted above. 
In paragraph 101: The EDF Women’s Committee wishes to make the following remark with respect to the increased life expectancy of women: 

Women are in a majority of the world population and women live longer than men. In western economies, WWD over 65 live longer than men or MWD.  

It is well known that women and men in general have an unequal access to quality health care and medication. This inequality also affects elderly WWD disproportionately in comparison to MWD. Despite that fact, WWD survive men or MWD by several years, but under much more difficult conditions throughout their lives!  

The ageing population in industrial countries also creates many more persons, in particular women, who will gain disabilities. No State has so far prepared for this demographical knowledge and put programs and recourses in place to meet the need from the older population with disabilities. This is a concern for women as women live longer than men. 
REFERENCE: 

WHO have the full statistics of the life expectancy of the world’s population, and EU is also undertaken some research like many other industrial States. The ageing population is also an area of concern in the Beijing Platform for Action. The problem is that the situation for women that gain disability in the later stage of their life, are not recognized as an area of particular concerns.   

In paragraph 106: EDF Women’s Committee wishes to make the following comment regarding access to affordable and quality health care, information and related services: 
In reports by the States, there is nothing that indicates that even an attempt has been made to ensure that agencies providing support services to PWD also reach out to WWD and GWD. 

Governments have never conducted research to determine what support services WWD and GWD would need or how to gain access to those services. It is also suspicions that, in some countries, MWD receive better quality support services than WWD, including technical aids. 

As is the pattern in the health care system, more expensive and technical support and devices are provided to men and boys with disabilities than to WWD and GWD. 

European Disability Forum (EDF) has found that many States in Europe and perhaps also in many other States in the world, there is still a habit among health care professionals, to sterilize WWD or even young GWD. This is even more common even in countries that do not allow abortions. Most sterilization takes place without the consent or information of the woman or girl. It is mostly directed to women and girls who have an intellectual disability or psychosocial disability, with the argument that she is not capable to take care of the child! Health care professionals are not  communicating with the social welfare sector or other support service system in existence for PWD. It seems to be the opinion of the doctor, or other staff in the health care system that makes the decision and rob WWD and young WWD from their fundamental Human Rights to make her own decisions and possibility to give birth to the number of children she is willing to have. 

It seems also that the social welfare system will not take the cost for supporting the mother with disabilities and in many cases it is the authorities that make the decision together to sterilize a WWD not for the best of the woman, but for the best of the economy of the tax payers. 

REFERENCE: 
In the reports to the CEDAW monitoring committee, national countries must report on women and health. In the parallel reports to the country reports made by NGO’s it is common to find that it is a gender discrepancy in the access to health care system. Even if women seek more health care support and live longer than men, women are not that healthy and have less expensive medicine, get less surgery made and are not diagnosed so carefully. Reports made by many DPO’s show the same situation for WWD. 

In paragraph 109: Concerning violence and trafficking in women: 
Even though there are some small projects in some countries that address violence against WWD, no academic research has been conducted and the projects themselves are, in most cases, not funded by the government. The resources available for projects on violence against WWD come mainly from foundations or other NGOs that are promoting projects in the disability field. 

GWD have not received any attention at all regarding violence against girls and young women with disabilities.  A notable exception is the work that is done by Save the Children UK, which is extraordinarily good. 
Paragraph 124 and 126, EDF Women’s Committee wishes to make the following comments: 
In this paragraph Governments are urged to: Ensure that women with disabilities have access to information and services in the field of violence against women.

Very few efforts have been made by governments, authorities or the UN system as such, to ensure that this provision is fulfilled. Most societies have the knowledge about how WWD and GWD could benefit from accessible information and support, but very few States use this knowledge to take practical actions. 

Furthermore, technologies have been developed for informing groups of people with various disabilities about what to do and where to go to get information and services in the field of violence, but most States take it for granted that civil society itself, with no government support or funding, will produce and provide the information in accessible formats. 



To our knowledge, no State can demonstrate that they have a systematic information system directed to WWD or GWD and there is no evidence of the development of any such information campaigns being planned by any States in the coming years.

WWD face not only domestic violence, but also institutional and systemic violence, punishment, abuse and/or the threat of such violence, directed at them by authorities, the healthcare system, the social security system, and other public systems.  

In some countries support has been provided to WWD by the women’s shelters, if they exist in the country. However no resources to educate those working as volunteers has been provided and the social service sector has not put any money into the shelter programs to ensure that sheltered homes and apartments are accessible for WWD or that WWD receive information about the existence of such shelters. 

Research undertaken by some national DPO’s shows that young WWD are particularly vulnerable in situations of both domestic violence and violence committed by the State itself. Elderly women are exposed to severe violence and their needs are not recognized or addressed by any interest group. The need for support and protection for young WWD and elderly women must be investigated and actions must be taken by officials to combat all types of violence against WWD and GWD. 

Many States have no official statistics or disaggregated data about the prevalence of violence against WWD or GWD, including violence committed by the State itself, the administrative systems and authorities. 

National laws must also be changed so as to end of all forms of cruel and inhuman traditions, behaviours, belief, language, and that cruel, painful and degrading treatment stops immediately. The health care system must respect and enforce the right to full and informed consent by all WWD prior to providing any treatment. Courts, police and prosecutors must be informed, educated and able to support WWD and GWD who face violence of any kind. 
REFERENCE: 

Violence against WWD has been highlighted by the disability movement itself and research exists proving that violence against WWD is as common an experience for WWD as for non-disabled women and, in fact, occurs even more frequently against WWD!  

Studies are made on violence against WWD by DPO’s in Spain, Canada, USA, UK, Sweden, Australia and New Zealand and other countries. There are also small studies made by NGO’s in many other countries and can be find on the web. WHO has recognized that WWD also face violence, both systemic and domestic, and is just now working on the subject. 

Concerning older women in general, there are very little research available in national statistics and data as well as within WHO, CEDAW monitoring committee or CSW, and concerning older WWD, we have only the oral reports or  documentations made by some DPO’s and their female members to lean on. 

It is necessary for States to change their present laws, in accordance with the CRPD and CEDAW, to ensure that support and protection for WWD and GWD is specifically addressed and provided.

Paragraph 174: EDF Women’s Committee would like to make the following remarks with respect to the promotion of women’s businesses and enterprises and access to productive resources: 
Few States have developed programs that target WWD or GWD as a particular group of concern. Even in the rehabilitation service sector few States have developed programs specifically designed for WWD and GWD to promote their self esteem, self-confidence, and self-reliance. Such programs, if they existed, would promote better health for WWD and GWD and also job opportunities and the opportunity to become self-supporting,  
Paragraph 178: Concerning occupational segregation and employment discrimination: 

There is a gender gap between access to the labour market for men and for women and therefore women earn less and are generally poorer than men. 

The unemployment rate among WWD is much higher than among MWD. The unemployment rate among MWD is much higher than in the average population. The unemployment rate among PWD can be as high as 95% in many developing countries. In industrial countries the unemployment rate is about 50-75%.  

There is a clear connection between disability and gender on one hand and on the unemployment and poor health among WWD on the other hand, which is not disability related but rather related to social exclusion, low socio-economic status and discrimination. 

In most States, there are no gender equality programs which also include WWD. In national labour force programs, if such programs exist in the State, it is urgent to change the present depressing situation for WWD so WWD also can sustain and support themselves. 

REFERENCES 

Statistics of the unemployment rate among PWD is undertaken by some states,  in connection with investigation of the social welfare system’s  and its impact on the living condition for PWD. Many DPO’s have by themselves also undertaken research on the  unemployment rate within their own members. . ILO has also some facts as well as studies undertaken in the UK, Spain, Canada, Sweden, Australia and other countries. 
In paragraph 206: EDF Women’s Committee wishes to add the following comment regarding data collection: 
There is very little data collected from the perspective of gender and disability. There are few, if any, official efforts to research and provide official statistics regarding the social welfare and the life situations of PWD.  In some countries, the disability movements have undertaken their own initiatives with their own resources to consult with survey institutes and ascertain through surveys and other research, information on the social welfare situation of PWD, violence against WWD, education, access to culture, health circumstances, job opportunities and the income level of PWD, etc. All this has been undertaken by DPO’s themselves, due to the fact that official statistics and data collection are rarely segregated with respect to disability. 

Paragraph 225: In reference to women’s human rights: 
There is an enormous gap in the legal system between the effort to provide for fundamental Human Rights and the reality for WWD. As 186 States have ratified the CEDAW and currently almost 80 States have ratified the CRPD, efforts must be undertaken immediately to live up to both CEDAW, (which also include the HR of WWD) and the CRPD as binding international law. Much work needs to be done to fulfil the obligations related to PWD and in particular to WWD and GWD.

[Note from Myra: We could include a statement that refers specifically to legal capacity in this section and in the next section.] 

In paragraph 232 (p): In reference to equality and non-discrimination under the law and in practice:

 The Beijing declaration refers to the UN Standard Rules, but the CRPD is a much stronger tool for the protection and promotion of the rights of persons with disabilities.  All efforts should be made to fulfil the CRPD and the obligations set forth in the Convention. The CRPD supersedes all other UN documents on disabilities. 


It is not possible today for PWD to request nor receive official documents, including Human Rights documents, in plain language formats, or in an alternative script such Braille or audio, in sign language, in augmentative and alternative modes, means and formats appropriate for persons with disabilities and in accordance with the UN CRPD. It is even difficult to find basic school materials in alternative formats for CWD or for students with disabilities, particularly in developing countries. 
In paragraph 270 it states: “The girl child with disabilities faces additional barriers and needs to be ensured non​discrimination and equal enjoyment of all human rights and fundamental freedoms.” 
These are very nice words but seem to be without value, as we collectively know that girl children with disabilities are less wanted, have less access to education, social services and support services!  In developing countries, 95% of GWD are still out of school and in industrialized countries, the quality of education and support for boys with disabilities is higher than what is provided for GWD. 

It will be far into the future when GWD will be able to claim they are “…ensured non​ discrimination and equal enjoyment of all human rights and fundamental freedoms.”

From almost all the countries around the world, the International Network of Women With Disabilities (INWWD), reports that the situation for GWD is critical and the commitments in both CRC and the Beijing Declaration are not being fulfilled or have not even moved forward despite the fact that the Convention on the Rights of the Child (CRC) has been in place for 20 years and it is 15 years since the Beijing Declaration was adopted! Both the CRC and the CRPD must be fully implemented and recognized by ratifying States. This is far from the reality of today. 

There are not enough people or organizations that are crying out to the rest of the world, because the GWD cannot do it themselves, to bring to light the terrible situation and life conditions so many GWD live under today! 

The level of civilization of mankind can be measured by the way the society treats its most marginalized groups!  It is easy to see that, in most countries, the level of civilization is very low when we look at the situation of GWD in the world! 

REFERENCE: 

The disability unit at UNESCO has lots of information on the exclusion of children with disabilities and even the World Bank has produced statistics on the subject. ONCE in Spain has made a good report to UNICEF about the situation of children with disabilities and their exclusion. UNICEF itself has also both statistics and information of the educational problems that exist for children and young persons with disabilities in many countries.    The monitoring committee of CRC is constantly dealing with the situation of children with disabilities and all reporting countries are urged to report on CWD. NGO’s use to pick up this issue also in their parallel reports. 

Many countries have special units for education of children with disabilities, but unfortunately it happens too often that those  units sort under the ministry of social welfare and not under the ministry of education. 

International organisations that work with education as one of its main priorities, like Rehabilitation International (RI), Christoffel Blinden Mission (CBM),  Handicap International (HI), Sight Savers International and International Council for Education of Visually Impaired (ICEVI), have all deep knowledge and good statistics of the situation of children  and youth with disabilities and their educational problems that exist in almost all countries, including western countries. 
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