EBU

The voice of blind and partially sighted people in Europe

Resolutions passed at all EBU General Assemblies

2024 - Resolutions adopted at the 12" EBU General Assembly,
Lisbon, (Portugal) 11th -14th February.

2024 - 1
Background

Finding the right candidates for the leading positions of EBU is essential to
the well-being and smooth operations of the organisation. At this General
Assembly, we are fortunate that the list of persons wishing to contribute to
EBU either as members of the Board or officers elected directly by the
assembly is full of well qualified candidates. However, we are also in a
situation where it has proven very difficult to encourage candidates for the
position of EBU president.
While we recognise the efforts and dedicated work of the nominations
committee and the need to continue having a nominations committee, we do
also realise there is a great need to modernise the process of nhomination.
This to ensure first of all that both candidates and organisations are well
informed about what it involves and what is expected of those elected for the
various positions. And second of all, to ensure that delegates have access
to relevant information about candidates such as curriculum vitae etc. before
voting.
Finally, we are concerned that some organisations refrain from nominating
candidates because they fear the financial and administrative impact.
This 12th General Assembly of the European Blind Union held in
Lisbon, Portugal on 11-14 February 2024 resolves as follows
l. « The EBU Board prepares and circulates brief descriptions of the
various positions within EBU. These descriptions must provide
information on which essential competencies are required to fulfil a
position, expected tasks to be carried out if elected, requirements set
out in the constitution etc.



. « The EBU nominations committee ensures that candidates provide
adequate information such as motivational letter, CV etc. to be
circulated to delegates prior to the general assembly.

2024 -2

Background
e In 2024, the EBU Women’'s Network is celebrating its 25th anniversary.
Throughout the years EBU has passed resolutions and taken actions
regarding gender equality issues. The Women’s Network wants to ensure
that diversity and equality are an integrated part of the EBU agenda,
following best practice. This should also be promoted at the national level
with member organisations where needed. It is about an inclusive way of
thinking and acting. EBU and its national member organisations are working
towards an inclusive society with equal opportunities for all to participate in
all aspects of life, and we should lead by example.
e This element of work is still an area that needs development.
This 12th General Assembly of the European Blind Union held in Lisbon,
Portugal on 11-14 February 2024 resolves as follows
Based on the outcomes of the Women’s Network meeting of 11
February, to fund a forum of blind and partially sighted women prior to all
general assemblies, as stated in resolution 2019-4 approved by the 11th
General Assembly in Rome.

2019 - Resolutions adopted at the 11th EBU General Assembly,
Rome (ltaly) 28th-30th October.

2019 -1

Background

e Considering that EBU is one of the six regional organizations of the World
Blind Union and that it shares the same principles and values of that
organization;

e Recognizing that the UNCRPD is a fundamental instrument to defend the
rights and dignity of blind and partially sighted persons all over of the world;

e Recalling that the Sustainable Development Goals require concrete action
needed to make the situations of blind and partially sighted persons visible
in policy making as enshrined in the list of priorities of the strategic orientation
plan of the EBU in the coming years, in line with the title of the 11" General
Assembly “Leaving no one behind: EBU driving full inclusion through the
SDGs”;

e Recalling that despite of these instruments blind and partially sighted
persons in the world still do not fully enjoy their human rights and
fundamental freedoms and face restrictions in their daily lives;

e Noting the decision of the World Blind Union and ICEVI that the WBU/ICEVI
Assemblies and associated events will be held in Madrid, Spain, from 17" to
24™ June 2020, including an international technology exhibition;
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e Taking note that these world meetings, together with other important events,

will be called World Blindness Summit — Changing what it means to be blind.
This 11th General Assembly of the European Blind Union held in Rome,
Italy on 28-30 October 2019 resolves as follows:

[ll.  EBU supports the celebration of the World Blindness Summit in Madrid
that will aim at advancing in the implementation of the SDGs and UN
CPRD agenda for blind and partially sighted persons over the world,;

V. EBU calls on all European organisations of blind and partially sighted
persons to make sure that they fully participate in the events of the
World Blindness Summit;

V. EBU encourages all its members to support the participation of other
WBU national member organisations, including European countries, to
participate in the World Blindness Summit;

VI. EBU supports European candidates running for different positions in
the WBU coming elections;

VIl. EBU commits to encourage European technology businesses to
exhibit their products and services for blind and partially sighted
persons in the international technology exhibition “TIFLOINNOVA” that
will take place during the World Blindness Summit.

2019 - 2

Background - In many of our national organisations there is a limit to the
number of periods an elected official can serve. Such measures are taken to
secure renewal and force the organisations to cultivate new talents. Even
though experience is and should be highly valued in our organisation, EBU, it
is equally important that we keep with the times and that our board mirrors the
broad spectrum of blind and partially sighted persons in Europe.

In the EBU constitution the article V - BOARD, section 1 -Composition, the
paragraph 1.4 states: “All members of the Board shall be eligible for re-
election”. However, there are no rules about how often the Board members or
the President can be re-elected.

This 11th General Assembly of the European Blind Union held in Rome,
Italy on 28-30 October 2019 resolves as follows:
e The EBU Board conducts an investigation into the reasons and
mechanisms preventing balanced representation.
e The EBU Board ensures that results and recommendations from this
investigation are made available to all members well in advance of the
EBU General Assembly 2023 in order for this information to be
considered prior to nominations.



2019 - 3

Background - Action 20 in the presented Strategic Orientation Plan submitted
to the General Assembly for the period 2020-2023 states that EBU should
strive towards inclusion of under-represented groups. This issue has been
addressed at several EBU general assemblies but the nominations for this
general assembly have not yielded significant improvement on the matter.
This raises some questions as, for example, which are the mechanisms
preventing fair representation. Are structural issues or the nature and
organisation of the EBU work preventing member organisations from
nominating and including all groups in EBU activities?

This 11th General Assembly of the European Blind Union held in Rome,
Italy on 28-30 October 2019 resolves as follows:

To propose to amend the constitution by establishing a limit of two
consecutive terms of office for all elected members of EBU bodies.

2019 -4

Background - Women with visual impairments face multiple forms of
discrimination in society, but also within our national organisations as well as
within EBU, gender equality issues are still pressing and equal representation
is hardly the case, despite previous resolutions and actions taken.

This 11th General Assembly of the European Blind Union held in Rome,
Italy on 28-30 October 2019 resolves as follows:

1. set up a permanent gender equality committee/working group while
maintaining the current set up of the EBU women’s network as an email
list in the working period 2019 to 2023;

2. facilitate face-to-face networking meetings on gender equality on a
regular basis, at least every four years in conjunction with each General
Assembly and preferably also mid-term;

3. amend the constitution by adopting a quota system for the purpose of
balanced representation of blind and partially sighted women and men
of all ages on the Board in the working period 2019 to 2023 and present
the amended constitution on the GA in 2023.

This resolution is based on the EBU Malmo declaration, a call for action
agreed upon by the participants in the EBU GEAR conference held in Malmo,
Sweden, June 14-16, 2019.

2015 - Resolutions adopted at the 10th EBU General Assembly,
London (UK) 26th-28th October.

2015-1

Background - Countries in Europe have started working towards inclusive
education in accordance with the UN Convention on the Rights of Persons



with Disability, Article 24. Successful inclusive education requires a variety of
activities including amongst others financial resources for equipment, teaching
materials and personal support. Adequate training for professionals in
nurseries and schools aimed at increasing awareness of the consequences of
vision loss for teaching and the measures that are needed to compensate for
it is also a necessity. An individualized and holistic support of habilitation
intervention for children and young people, beginning early, is a prerequisite
for strengthening children's emotional, social and technological skills ahead of
preschool and primary school.

Support for children and young families as well as other relatives is also
crucial as they need to be included in the process. This requires collaboration
between different actors in education and health care, so that children and
young people can get the best conditions for an equivalent education.

This 10th General Assembly of the European Blind Union held in
London, United Kingdom on 26-28 October 2015 resolves that:

The Board should consider holding a joint annual member activity with the
ICEVI-Europe that focuses on the pre-requisites for a successful inclusive
education for children and young people with visual impairments.

2015 -2

Background - In 1951, following the surge of refugees after Second World
War, the UN adopted the Convention and subsequent Protocol ensuring the
rights and status of refugees

Article 11 in the Convention on the Rights of Persons with Disabilities states
the rights of persons with disabilities in situations of humanitarian
emergencies. The article further states the obligations for state parties to
ensure these rights.

This 10th General Assembly of the European Blind Union held in
London, United Kingdom on 26-28 October 2015 resolves that:

The EBU should lobby the EU and encourage its organisations to lobby their
respective Governments to ensure that blind and partially sighted refugees,
asylum seekers and economic migrants are accorded equal treatment with
their sighted peers in line with Article 11 of the United Nations Convention on
the Rights of Persons with Disabilities (UNCRPD).

2015-3

Background - The EBU needs to continue its work on improving the gender
balance within the organisation's executive and working bodies. There is
currently a considerable gender imbalance amongst board officers and
members of commissions. As an organisation working for equal opportunities
and full participation of blind and partially sighted people in Europe EBU's
credibility needs to build on it being an organisation where gender equality is
the rule when positions of trust are awarded. Hence, the EBU and its member
organisations should urgently assume responsibility in addressing the gender
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imbalance amongst positions of trust. As a starting point the EBU needs to
improve its knowledge about the state of gender representation amongst its
members and review ways in which it can help members to strengthen the
gender balance within their organisations. The EBU can draw on experiences
of some member states that are already well underway in obtaining full
equality as to positions of trust.

This 10th General Assembly of the European Blind Union held in
London, United Kingdom on 26-28 October 2015 resolves that:

The EBU should undertake an inventory of its members on the state of gender
equality in decision-making bodies; and should gather best practice regarding
efforts to improve gender equality and present a plan of activities to the Board
indicating how the EBU can help its members in this work through such
activities as work-shops and training sessions.

2015-4

Background - The review of the fees and contributions structure is also an
opportunity to revise the current division of member states that are currently
divided into “industrial” and “non-industrial” countries. The spirit of solidarity
and fair contribution of resources, meaning that financially strong members
contribute to increased participation of financially weaker members, has long
underpinned the cooperation within the EBU. The terminology used to groups
member states is however dated and no longer a reflection of the social and
economic realities in Europe.

This 10th General Assembly of the European Blind Union held in
London, United Kingdom on 26-28 October 2015 resolves that:

The current terminology to categorise countries should be revised;
consequently, the Board is instructed to formulate a proposal to update the
terminology so that it is aligned with current socio-economic realities.

2015 -5

Background - Sustainable funding and continuity are crucial for EBU's ability
to perform its tasks and achieve agreed objectives. Likewise, the sustainability
of the reviewed fees and contributions structure is dependent on a timely
fulfilment of all members' financial obligations. The review is therefore also an
opportunity to not only consolidate EBU's finances but also to increase
transparency and strengthen oversight of financial matters by member
organisations.

This 10th General Assembly of the European Blind Union held in
London, United Kingdom on 26-28 October 2015 resolves that:

An agreement on the new fees structure be accompanied by a decision on the
need for increased transparency and insight into EBU's budgetary situation
including the frequency of reporting on the state and use of EBU's finances;
henceforth, the EBU's central office under the oversight of the Treasurer
should be tasked to report to the board ahead of each meeting; the report



shall be submitted in English, along with all annexes, two weeks before the
meeting to allow time for reflection on the content; the report shall be
presented in a comprehensive but easily accessible format to simplify the
transcription and dissemination of accessible copies.

Votes of thanks

EBU General Assembly Vote of thanks and appreciation.

Our British host, the Royal National Institute of Blind people (RNIB) has
without sparing any effort, utilized enormous resources to plan, organise and
implement The 10th EBU General assembly.

The 10th General Assembly of the European Blind Union, convened in
London, United Kingdom, on 26—28 October 2015, resolves that:

It be put on record that the Union itself, all participants, delegates, observers
and guides, express their deepest and most heartfelt thanks to the host RNIB,
for the excellent work that has led to this successfully arranged and conducted
Assembly. We thank everybody involved, including the Local Organising
Committee, engaged staff, volunteers and sponsors.

The Assembly furthermore wishes to acknowledge and pay tribute to the
dedicated work carried out over the past four years by the leadership of EBU
and would like to also take this opportunity to acknowledge and pay tribute to
its past and present President, Wolfgang Angerman, for his immense
contribution and stewardship over the term of his presidency.

2011 - Resolutions proposed at the EBU 9th General Assembly,
Fredericia (Denmark) 4th-7th October

Resolutions — preamble

In considering the resolutions that had been submitted, the
Committee were mindful that they should all be meaningful and
achievable within the resources of the EBU and be likely to receive
support from national members in achieving objectives. The
Committee were conscious of the current economic climate in
Europe and believe that the EBU needed to be focussed and
targeted in their lobbying and campaigning.



2011- 1. The importance of early, broad and specialist support to
children with visual impairments, their families and others close to
the children.

Background:

Children with visual impairments, (VI), grow up and live with their families to a
greater extent than before. There are still institutions in many countries but the
number is decreasing. It is important that families and other persons who
frequently meet a VI child, for instance in schools in the home area of the
child, have the necessary knowledge so that they can create an environment
for the children that develops their potential, skills and knowledge. All persons
concerned with a VI child need to better understand their specialist needs in
order to support them. The resources that are available in schools do not
always reach families or others close to the children.

The 9th General Assembly of the European Blind Union, convened in
Fredericia, Denmark, on 4-7 October 2011, resolves that:

- In support of the previous resolution from 2007 and as stated in the new
strategic plan, we call on the EBU Board to highlight, within the countries
represented by EBU national members, the importance of early, broad and
specialist support to children with visual impairments, their families and others
close to the children.

- And acts, in partnership with others, including ICEVI Europe, in order to
create a service model and tool kit of materials that enable early intervention
measures and successful inclusion in education, including the training of staff
and provision of technical aids.

2011 - 2. Encourage and facilitate greater diversity in respect of
gender, age and sight levels in all bodies within EBU

Background:

Attempts have been made through previous resolutions and initiatives, but
very slow progress has been made to achieve greater diversity within the
committees, Board and other bodies within EBU.

There has been much effort, particularly by the working groups covering
women, youth, elderly, low vision and additional disabilities and the time is
now right to bring about lasting change.



The 9th General Assembly of the European Blind Union, convened in
Fredericia, Denmark, on 4-7 October 2011, resolves that:

The Board are asked to pay particular attention to measures that will
encourage and facilitate greater diversity in respect of gender, age and sight
level in all bodies within EBU. Noting that there have been previous
resolutions and constitutional proposals, the Board should ensure that by the
next General Assembly the issue of diversity has been addressed.

2011 — 3. Free circulation of labour within the European Union

Background:

The free circulation of goods, services and labour is highly protected within the
European Union (EU). In the EU member states this is also incorporated in
national legislation. However, national rules and legislation often prevent
persons with disabilities from using technical aids or accessing benefits
received in their home country, which is an EU member, in another EU
member state. Also other forms of support directed to persons with disabilities
on the labour market are restricted to be used only in their home countries.

In a global world and in a labour market that is not limited to a separate
country, it becomes even more important to spread experiences of work,
studies and languages.

In Article 27, Work and Employment, in the Convention on the Rights of
Persons with Disabilities, (CRPD), it is stated that:

"Recognise the right of persons with disabilities to work, on an equal basis
with others"

Since the EU has ratified the CRPD this commitment should also cover the
cooperation between the EU member states.

The 9th General Assembly of the European Union, convened in Fredericia,
Denmark, on 4-7 October 2011, resolves that the EBU Board:

- Takes all forcible measures needed to influence EU, national governments
and other relevant institutions to stop all forms of discrimination that prevent
persons with disabilities from taking advantage of the free circulation of labour
within EU.



- Makes sure that EU and all states that have ratified the CRPD are
reminded of their commitments stated in its Article 27.

2011 - 4. Opening up EBU leadership

Background:

EBU is a strong organisation with competent leadership representing blind
and partially sighted people all over Europe. In order to further strengthen
EBU we need to find procedures that will guarantee the most representative
and competent board and other bodies. We need a system that will promote
continuity of experience, ensure renewal of expertise and guarantee
knowledge and new ideas.

To further support democracy it is important to make it possible for the
General Assembly to vote for the most suitable candidates nominated to the
EBU positions, regardless of the financial situation of their national
organisation.

The 9th General Assembly of the European Union, convened in Fredericia,
Denmark, on 4-7 October 2011, resolves that:

The EBU board shall investigate revision of the EBU constitution in respect of
the following:

- A maximum of two consecutive periods in the same position for all board
members

- Financial support to allow participation in all EBU bodies

2011 - 5. EU Non Discrimination Directive

Background:

During many years EBU has tried to influence the work within the EU to make
them adopt a directive against discrimination and in favour of visually impaired
persons’ right to full participation in society.

The EU non-discrimination directive is one of the most important issues when

it comes to policies on persons with disabilities. The matter has been
negotiated but not finalised and there is much work to be done.
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The 9th General Assembly of the European Blind Union convened in
Fredericia, Denmark, on 4-7 October, resolves that:

The strategic plan includes reference to the horizontal non-discrimination
directive and, whilst it is believed that this will continue to be a hard struggle,
the Board should continue it's lobbying for the adoption of an EU non-
discrimination directive to include access to ICT, manufactured goods,
television, transport systems and the built environment.

2011 - 6. Maintain the financial security and policies of inclusion
for disabled people in Europe at a time of financial crisis.

Background:

We are extremely concerned that women and men with disabilities of all ages,
and their families, are paying for the current economic crisis by reductions in
their standard of living, income and benefits, education and employment
opportunities and support services, or by cuts in support to their
representative organisations.

The 9th General Assembly of the European Union, convened in Fredericia,
Denmark, on 4-7 October 2011, calls on:

All EU institutions, the International Monetary Fund, World Bank and all
European Governments to ensure that people with disabilities and their
families do not pay for the developing economic crisis.

They should continue to engage in supporting and developing policies of
inclusion with concrete measures, such as those outlined in EBU's Dublin
Declaration of May 2009. This means building a Europe for all its citizens
where their contribution is rewarded with the development of the best
economic, social and political future for all Europeans.

2011 -7. UN Convention on the Rights of Persons with disabilities
and the Council of Europe Disability Action Plan

Background:

The UN Convention on the Rights of Persons with Disabilities gives a
framework for building an inclusive society for blind and partially sighted
people in Europe. Not all countries in Europe have ratified the Convention
and its optional protocol.
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The Council of Europe Disability Action Plan 2006 — 2015, includes similar but
more specific measures for Europe and the mid-term review found that there
is still much to be done. The Council of Europe includes all member countries
of the EBU.

The 9th General Assembly of the European Blind Union, convened in
Fredericia, Denmark, on 4-7 October 2011 calls on all governments
throughout Europe:

- To ratify the UN Convention on the Rights of Persons with Disabilities; and

- To fulfil by 2015 the requirements of the Council of Europe Disability Action
Plan 2006-2015 in line with the mid-term review conducted in 2010.

2011 - 8. Effectiveness in EBU Work

Background:

Due to lack of resources and time some commissions and steering groups
have reported that they struggled with their work. In some cases this has also
been due to a lack of expertise.

The EBU General Assembly has considered the draft strategic plan but the
Board now needs to consider the proposals made by the 4 workshops and the
implementation of the plan.

The 9th General Assembly of the European Blind Union, convened in
Fredericia, Denmark, on 4-7 October 2011:

Encourages the Board to be realistic in its work programme and to focus on
achievable goals with measurable outcomes. To that effect the Board should
put in place appropriate structures, such as time limited task or project groups,
standing commissions and steering groups.

2011- 9. Vote of thanks and appreciation

The General Assembly of the EBU is considered the prime and most
important event when it comes to meetings, exchange of political points of
view, developing strong and powerful policies, making friends, networking,
electing leaders and bringing together all EBU's available resources with the
explicit intention of improving organisational capacity across Europe as well as
the lives of visually impaired citizens throughout the Union.

Our Danish host, the Danish Association of the Blind (DAB), has with co-
operation and support from the Nordic countries, without sparing any effort,
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utilized enormous resources to plan, organise and now implement the event in
which we have all taken part.

The 9th General Assembly of the European Blind Union, convened in
Fredericia, Denmark, on 4 7 October 2011, resolves that:

It be put on record that the Union itself, all participants, delegates, observers
and guides, express their deepest and most heartfelt thanks to the host, DAB,
for the excellent work that has led to this successfully arranged and conducted
Assembly. We thank everybody involved, including the Local Organising
Committee and sponsors.

The Assembly furthermore wishes to acknowledge and pay tribute to the
dedicated work carried out over the past four years by the leadership of EBU
and would like to also take this opportunity to acknowledge and pay tribute to
its outgoing President, Lord Colin Low, for his immense contribution and
stewardship over the term of his presidency.

2007 - Resolutions adopted at the EBU 8th General Assembly,
Antalya (Turkey), 24-26 October

[Final text as proof read by John Wall and Colin Low.
22 January 2008]

2007-1. THE RIGHT TO ACCESS BOOKS IN THEIR UNABRIDGED
FORM

Background:
In the European national context, visually impaired people are often offered
certain books in alternative formats only in their abridged version.

It is apparent that people with a visual impairment have access to books in
suitable formats such as recorded and in braille, to a significantly smaller
extent and generally at a much higher price compared with sighted persons.

The 8th General Assembly of the European Blind Union, convened in
Antalya, Turkey, on 24-26 October 2007, resolves that:

visually impaired people have the right to read all works transcribed into any
format which is accessible to them in their entirety

and therefore the Assembly

- calls for action by the EBU Board (together with the appropriate thematic
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body as well as national organizations of the blind) aimed at authors' and
publishers' associations at European and national level to convince them to
apply at least the same copyright exceptions given to public libraries, to the
centres for the production and distribution of books for the blind, the partially
sighted and other persons with a reading difficulty. Every effort should also be
made towards achieving equality with regard to availability and pricing of
books in relevant accessible formats.

The General Assembly furthermore urges associations of the blind and
partially sighted within Europe to be on the look-out for the appropriate
application of the principles of the EU Copyright Directive and to keep
themselves updated on national legislation that incorporates it, asking for
severe sanctions in case of non-compliance.

2007-2. THE EBU TO BE ACTIVE IN PROMOTING THE
IMPLEMENTATION AND ENFORCEMENT OFTHE UN CONVENTION
ON THE RIGHTS OF PERSONS WITH DISABILITIES, TOGETHER
WITH ITS OPTIONAL PROTOCOL

Background:

One of the most significant achievements by the disability movement on the
international scene is the adoption of the UN Convention on the rights of
persons with disabilities.

However, from adoption at UN level there is much to be done before the
Convention can ensure progress and compel enforcement so as to improve
the situation of and opportunities for persons with disabilities in industrialized
as well as in developing countries.

The Convention has to be signed by a number of countries, a first step which
has taken place to a large degree.

Countries have to adapt, change and modify their legislation, practice,
administrative rules and bodies in order to prepare the ground for ratification
which, from the perspective of the individual with a disability, is the decisive
step towards true implementation of the principles contained in the UN
Convention.

Ratification should then take place, preferably by more than the minimum
number of twenty states, so as to bring the Convention into force and, finally,
the optional protocol giving individual citizens a right to complain to the
monitoring body must also be adopted and ratified. This last step is necessary
to ensure that individuals and their organizations may file complaints if the
human rights of persons with disabilities are violated, and it is also of
paramount importance to ensure that the Convention is observed
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internationally and that the principles and intentions of the UN Convention are
carried out at national level.

With this complicated, lengthy but important process in mind, the 8th General
Assembly of the European Blind Union, convened in Antalya, Turkey, on
24-26 October 2007, resolves that

European countries and the European Union should take the initiative and be
an example to others by adopting all necessary measures to implement the
UN Convention and its optional protocol and to make the rules operational in
as many European countries as possible;

the EBU Board should ensure that a conference is held midway through the
term to review progress and serve as an opportunity to exchange experiences
of implementing the intentions and principles of the UN Convention and its
protocol;

the EBU Board should make it a priority to assist in preparing and publishing
to all EBU members written material informing them about the Convention and
its protocol, which may serve as a basis for training and educational activities
so that members will be able to promote and lobby for the national ratification
and implementation of the Convention and its protocol and

the EBU, through its relevant political and other influential bodies, should use
its best endeavours to ensure that the Convention and Protocol are treated
and promoted like all other UN Human Rights instruments as regards their
geographical extent and conceptual interpretation, including the establishment
of administrative and monitoring measures.

2007-3. IMPROVED REPRESENTATION AND DIVERSITY IN
NATIONAL DELEGATIONS, ETC.

Background:

At General Assemblies of the EBU since 1987, resolutions have repeatedly
highlighted the importance, benefits and the sensible use of resources
achieved by ensuring gender balance in national delegations and an
increased presence of visually impaired women in commissions and in EBU's
governing bodies. With the indisputable fact in mind that the EBU is composed
of national and other members, is financed through and finds its resources
from within the national blind movements, the desired changes at EBU level
must first begin as national initiatives.

The continuous respect for, and functioning and strengthening of, EBU is
closely geared to respect for the sovereignty of its national members. It is
therefore necessary to find methods to achieve the desired goal of
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accelerating gender balance without violating the sense of ownership by
national members and national self-determination. Strong sanctions may be
counter-productive.

The need to improve gender balance is, as stated, of paramount importance
as a characteristic of a contemporary, modern international body.

Key words in today's discourse are: Equal opportunities, equality and equity,
networking and participation based on interchange and dialogue. Those
principles should be determinative in attaining the above goals.

Based on existing network initiatives and the trend, although too slow, towards
a gender balanced EBU, it is resolved

that the 8th General Assembly of the European Blind Union, convened in
Antalya, Turkey, on 24-26 October 2007, charges the Board to ensure
that

(1) a formal network of women within EBU be established;

(2) a woman member of the EBU Board be appointed to formally link up with
the network;

(3) 3-5 other active women are appointed to form a steering committee to
support and coordinate the network;

(4) one woman from each member country is appointed to maintain and
safeguard national influence and receive information from the work of EBU,;

(5) the steering committee has the right to contact other commissions and
working groups within EBU, to promote their gender work and bring back
information to the network.

(6) Furthermore, the Board may consider how a subsidy policy might be
developed that favours gender balanced national delegations and, moreover,
how best practice initiatives in specific countries have led to improved
representation at international meetings.

2007-4. THE RIGHT TO LEARN BRAILLE

Education of blind children is an issue which enjoys very high priority. The
cultural emancipation of the blind worldwide has been made possible by the
revolutionary invention of the braille writing and reading system. The
introduction of computers and speech synthesizers is bringing about dramatic
changes in the upbringing and education of students with a visual impairment.
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In some countries important events were arranged to commemorate, in 2002,
150 years since the death of Louis Braille. Moreover, it is noted with
excitement that numerous events are being planned for the commemoration
and celebration of the bicentenary of the birth of Louis Braille in 2009. Finally,
competitions like the Onkyo Braille Contest are an excellent way to promote
braille and highlighted the many personal reasons for guarding, using and
promoting braille.

With this in mind, the 8th General Assembly of the European Blind
Union, convened in Antalya, Turkey, on 24-26 October 2007, resolves

that the EBU Board, together with the Commission dealing with educational
matters, should be charged with developing a concrete work plan and
promotional material, the release of which should coincide with the celebration
taking place in 2009. This plan, and the proposed material, should highlight
and make recommendations aimed at ensuring that the following
requirements are in place in all EBU member countries:

1) Acceptance that correct and thorough knowledge of the braille reading and
writing system is an important foundation for the independence and freedom
of all persons who are blind or severely partially sighted, that is, whose
residual sight does not enable them to read.

2) That blind persons have at their disposal appropriate braille training
material and proficient braille instructors who, free of charge, can offer training
on various levels.

3) All people with a severe visual impairment have the right to learn braille and
use it, whether embossed on paper or made available in conjunction with
modern ICT technology.

4) The above EBU bodies, as well as the Technology and Liaising
Commissions, should be aware of the potential promotion of braille on
pharmaceutical products and other consumer product packaging as a useful
opportunity and a good reason to become acquainted with and even
conversant with braille.

2007-5. INTER-GENERATIONAL AND GENDER COHESION

As society has changed, and the extended family is no longer the norm in
most European societies, there are strong reasons to believe that interaction
between the young and the elderly has decreased.

Many elderly people feel that there are aspects of society which put
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participating in it out of their reach due to such things as increasing
dependency on high technology, and the vast youth culture that shapes the
young in ways difficult to grasp if you are not a part of it.

At the same time, the EBU and national organizations must appreciate the
knowledge and experience that elderly blind and partially sighted people can
contribute.

Many young people find that they cannot make their voices heard due to a
lack of knowledge and experience of the decision-making processes of
society, or they feel uncertain about how to approach the labour market, which
education they should choose or how they can manage a family as visually
impaired persons.

At the same time all organizations must face the fact that its young members,
when properly trained, are needed as a future natural replacement. They can
offer inspiration and act as an asset towards innovation and creativity.

These problems can be combated and potential utilized through an increase in
contact between people of both sexes and of different ages. Consequently,
EBU urges its member organizations to do their utmost to create accessible
venues that accommodate people of all ages regardless of sex. Mentor
programs, joint workshops and champions for youth and the elderly should
also be put in place.

Ensuring that different age groups are represented in official bodies of the
organization makes for greater diversity, and diversity is the fuel of dynamics.

With the above in mind, and in the spirit of diversity, the 8th General
Assembly of the European Blind Union, convened in Antalya, Turkey, on
24-26 October 2007, resolves that

the EBU urges all member organizations to:

Incorporate the perspectives of life-long learning and inter-generational
cohesion into all activities

Work towards age and gender balance within official bodies

Set up mentor programmes, inter-generational workshops that facilitate
training and debate, and generally work towards establishing venues where
people of different ages and both sexes meet and exchange experiences.

Likewise the EBU Board is charged with ensuring that an equality and
diversity forum will precede the 9th General Assembly so that a specific focus
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can be given to the needs, challenges and strengths stemming from the young
and the elderly sections of the blind movement, as well as the necessary and
indisputable need for equal participation and opportunities between the sexes.

2007-6. EBU FOCUS ON BLIND AND PARTIALLY SIGHTED
CHILDREN

Children are the building bricks of tomorrow in our society and in our
organizational work.

Children are entitled to enjoy a special place in the work of international
organizations, and in human rights instruments such as the UN Convention on
the Rights of Persons with Disabilities and, likewise, within the blindness
movement itself through the WBU children's Committee. It should also be
recalled that, in the Millennium Development Goals, a commitment has been
made to achieve a substantial increase in the provision of basic primary
education. This goal is directly targeted at children and aims at increasing
their opportunities and improving their chances of enjoying prosperity in adult
life. This goal should benefit all children, including children with disabilities,
and, more specifically, visually impaired children.

In the European environment today, those speaking on behalf of children with
a visual impairment are their parents, and those active within the professional
environment such as teachers, represented through ICEVI, pedagogues,
developers of technology and other professionals. Children cannot speak for
themselves.

The challenges, needs and other issues relating to children with visual
impairment have not so far enjoyed vast attention within the EBU, although
bodies dealing with education and rehabilitation have at times offered some
attention.

The 8th General Assembly of the European Blind Union, convened in
Antalya, Turkey, on 24-26 October 2007, resolves the following in order
to introduce change and proactive development within this field:

1. For the Board, together with the Commission on Culture and Education, to
develop a plan on how and when to embark on this new policy area. The plan
should also indicate how to generate necessary resources. It should be
considered how children's issues could become a cross-cutting issue which in
the future could be dealt with by all relevant EBU bodies.

2. In due course to establish co-operation with ICEVI with a view to developing
a framework and necessary instruction toolkits for organizations of the blind in
countries where mainstream (inclusive) education of the blind is non-existent
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or only exists to a small extent.

3. In close co-operation with ICEVI Europe, to identify ways and means of
establishing a comprehensive mapping exercise and, if deemed necessary,
research to establish reliable information about visually impaired children's
needs and the extent of respect for their fundamental rights in all relevant
areas, from early intervention until the end of their formal education.

4. To initiate specific activities aimed at developing, emancipating and
empowering children and youth, be it in camps, through excursions or in other
ways that create independence and a framework for excitement. The
Children's World Congress arranged by the WBU in collaboration with ONCE,
Spain, is a good example which could serve as inspiration for further similar
events.

5. The Board is charged with submitting to the 9th General Assembly a report
on the accomplishments so far and recommendations for future action.

2007-7. VOTE OF THANKS AND APPRECIATION

The General Assembly of the EBU is considered the prime and most
important event when it comes to meetings, exchange of political points of
view, developing strong and powerful policies, making friends, networking,
electing leaders and bringing together all EBU's available resources with the
explicit intention of improving organizational capacity across Europe as well as
the lives of visually impaired citizens throughout the Union.

Our Turkish host, the Turkish Federation of the Blind (TFB), has, without
sparing any effort throughout the past two years, utilized enormous resources
to plan, organise and now implement the event in which we have all taken
part.

The 8th General Assembly of the European Blind Union, convened in
Antalya, Turkey, on 24-26 October 2007, resolves that it be put on record
that the Union itself, all participants, delegates, observers and guides, express
their deepest and most heartfelt thanks to the host, TFB, for the excellent work
that has led to this successfully arranged and conducted Assembly.
Everybody involved, including the Planning Committee and the organization,
including its leadership under the able chairmanship of Hasan Tatar, having
generously offered financial and manpower resources, coordination and
auxiliary staff, guides, interpreters and volunteers, did their utmost to create
an outstanding framework for the Assembly.

A word of appreciation is also extended to Turkey's Publicity Fund under the
Prime Minister's Office for financial support, as well as the EU representation
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in Ankara, who supported the youth project financially, The Turkish Republic
Cooperation Agency which supported the air travel of delegates from six less
wealthy countries, and the Marinal Transport Administration of the Istanbul
Municipality who provided the gifts in the delegates' bags. Finally a word of
thanks to the governor and mayor of Antalya who arranged for transport and
other important services.

The staff and management at the Dedeman Hotel made our stay most
enjoyable and rendered excellent, friendly service at all times.

The Assembly furthermore wishes to acknowledge and pay tribute to the
dedicated work carried out over the past four years by the leadership of EBU.

President Lord Colin Low

First Vice-president Mr. Alexandre Neumyvakin
Second Vice-President Prof. Tommaso Daniele
Secretary General Mr. Vaclav Polasek
Treasurer M. Julien Aimi

Board members:
Wolfgang Angermann
Birgitta Blokland
Vassil Dolaptschiev
Ann-Christin Fast
Xavier Grau Sabaté
Yannis Vardakastanis

and Chairpersons of all commissions, committees and working groups.

2003 - The following resolutions were passed by the EBU
Seventh General Assembly, Athens, 26-28 November.

2003 A. Resolutions Submitted by the Women's Forum

2003 Al. Towards a culture of equality

Whereas the EBU Women’s Forum and General Assembly 1999 called for a
plan on equality,

The EBU Women's Forum gathered in Athens 21st-24th of November 2003,

- adopts the equality plan proposed by the EBU CAIBPSW and urges the EBU
to implement this plan in the working period 2003-2007 as a basis to achieve
a strong and democratic organization, that truly defends the interests of ALL
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blind and partially sighted people in Europe ;

- requests the EBU Board to explore possibilities for funding activities that are
needed for implementing the plan.

2003 A2. Balanced representation

2.1 Whereas the Women's Forum held in Athens from 21st-24th November
2003 notes with regret the lack of gender balance in the composition of
national delegations to the 7th EBU General Assembly,

Whereas the Women’s Forum notices that the constitutional amendment,
adopted by the 6th General Assembly in 1999 does not show the expected
outcome,

The Women's Forum gathered in Athens, Greece 21st — 24thof November
2003, resolves :

- That national members should be urged to respect and comply with the EBU
constitution,

- That as from the start of the 8th General Assembly :

Sanctions should be imposed on those members whose delegations do not
comply with the constitution

By depriving that national member of any votes which are in excess of the
number it could cast were it complying with the gender balance rule.

Sanction would not be applied against these delegations if their unbalanced
gender composition compensates the result of the overall gender unbalance in
the General Assembly.

2.2 Whereas balanced representation in the EBU bodies is still not a fact,
Whereas balanced representation is a matter of democracy,

The EBU Women'’s Forum, gathered in Athens, Greece, 21st—24th of
November 2003 resolves that every commission's membership is composed
of a minimum of one third of a different gender, with exception of the women’s
commission, respecting its specific function and tasks.

2003 A3. The right to motherhood

Whereas it is stated in the UN Universal Declaration of Human Rights, Article
One, that everyone is equal in rights and dignity,

the EBU Women's Forum gathered in Athens 21st — 24th November 2003
advocates every blind and partially sighted women's human right to decide
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whether or not to have a child.

We request the EBU board and national members to make the appropriate
authorities responsible for maternity services aware that accessible
information must be available for all perspective parents taking into account
the views of blind and partially sighted women. However we defend the
human right of the blind or partially sighted woman to make the final decision.

2003 A4. Right to adoption

The EBU Women's Forum gathered in Athens 21st — 24th November 2003
calls upon the EBU board and national members to campaign for and inform
the adoption services on the following statement :

Blindness or partial sight may never be an a ground to be refused to adopt,
nor be an obstacle to have the same opportunities regarding the right to
adoption.

And that all information must be provided in accessible formats.

2003 A5. Violence and discrimination

Whereas it is a human right to live without violence and discrimination,
Whereas the EBU Daphne project results show that a great number of blind
and patrtially sighted European women do suffer or have suffered all kinds of
violence,

Whereas these results only are a first step towards combatting violence,

The EBU Women's Forum gathered in Athens November 21st — 24th 2003

- resolves that the EBU and all national members must recognise and support
all action to eliminate all forms of violence,

- urges the EBU to seek funding to follow up this very important project in the
framework of the EU Daphne Program, in order to continue campaigning for

research and work in raising awareness, combatting and preventing all kinds
of violence against blind and partially sighted women,

- resolves the campaigning for inclusion of self-defence courses and
assertiveness training in rehabilitation programmes offered to all blind and
partially sighted.

2003 AG. ICT for all

Whereas IT literacy in our days is indispensable to access information, to
equal opportunities to become full and active members in society and to
employment,
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Whereas in most countries subsidies for computer equipment and adaptations
are limited to those who are working or are students,

Whereas women do not have equal opportunities to access these subsidies
as they are under represented, especially in employment,

Whereas training, software and hardware because of their price are not
accessible for many, especially women,

Be it resolved at the EBU Women's Forum 2003, gathered in Athens 21-24 of
November

That the same provisions should be available for all blind and partially sighted
people, regardless of their employment or student status,

That EBU and its members lobby for this with the governments,

That ongoing training is provided by national members to ensure equal
opportunities to using equipment and programmes and thus increasing
employability,

That hard and software should be made available by offering these at an
accessible price or by a lending system, including a maintenance and upgrade
contract.

2003 A7. Elderly women

Whereas the elderly women represent more than half of the blind and patrtially
sighted people in this age group, the Women's Forum gathered in Athens,
Greece 21st-24th of November 2003,

Urges the EBU Board and national organisations to pay more attention to the
day-to-day needs of the growing numbers of elderly blind and partially sighted
women.

2003 A8. Solidarity

Whereas people with disabilities in developing countries are often among the
poorest of the poor,

Whereas women with visual impairment in developing countries are suffering
from multiple discrimination, for being blind or partially sighted, and secondly
for being women,

The EBU Women’s Forum, gathered in Athens 21st-24th of November 2003
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Requests the EBU Board to encourage the national members
to take up projects in developing countries which include the gender aspect.

B. Resolutions Submitted by the Board

2003 B1. Mobility

The Mobility and Transport Conference, held on 14 and 15 October 2002, in
Paris, organised by the European Blind Union Commission on Mobility and
Guide Dogs, and the Commission on the Partially-Sighted, resolves that:

Resolution 1
Concerning mobility training for blind and partially sighted people, and the
education of instructors in mobility:

1. Mobility training should be available to all blind and partially-sighted people
in all age groups, and should include people with additional disabilities.
Mobility training must be funded and regulated by national government.

2. Information about where and how blind and partially-sighted people can
obtain mobility training should be widely available in all reading formats.

3. Mobility instructors must be well trained including the use of various mobility
systems and technical aids, and special needs provisions. The mobility
instructors need not be guide dog instructors, but they should know about
guide dogs.

4. The quality of training of mobility instructors should be appraised on a
regular basis, involving users of the service.

5. High quality mobility training should be available to children in both ordinary
and special schools.

Resolution 2
To enable blind and partially-sighted people to travel at all times,
independently, safely and with confidence:

1. All relevant travel information should be available in accessible formats,
such as Braille, large print, tape and disk.

2. All public transport vehicles should be designed to reflect the needs of blind
and partially-sighted people.

3. All vehicles, and bus and rail stations should be adequately staffed at all
times when in use.
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4. All forms of public transport, including taxis, must accept guide dogs,
without imposing extra charges.

5. Travel concessions should be standardised throughout Europe.

Resolution 3

All public buildings should be so designed as to be fully accessible for people
with physical or sensory disabilities, and guide dogs should be admitted free
of charge.

Resolution 4

To enable all blind and partially-sighted people to walk and travel safely and
independently, we should work with local and national governments to achieve
standardisation throughout Europe, which should include pavements, tactile
paving, road crossings and traffic signals. There should also be
standardisation in the design of public facilities such as toilets.

Resolution 5

All drivers should have five-yearly medical checks, including eye tests, and
both health checks and eye tests should be annually after age seventy. They
should be instructed to cease driving if their eyesight falls below an acceptable
standard. All drivers should understand the significance of the white cane and
the guide dog harness, and also the deafblind symbol cane.

Resolution 6

Each country should provide a guide dog training course, available free to any
blind person who requires a guide dog as their mobility aid. This training
should be of a high quality standard, approved by organisations of blind
people. This high standard of training should be maintained throughout the life
of the dog.

The following resolution was added by the EBU Commission on the Activities
of Elderly Blind and Visually Impaired People :

Resolution 7

It is acknowledged that the majority of blind and partially sighted people are
over the age of 65. The needs of older people should be particularly
considered in the provision of facilities. Special areas include:

- mobility skills training to meet the needs of elderly persons ;

- provision of door to door transport and properly trained guides ;

- accessible public transport that accommodates the specific needs of older
people who are also frail.
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2003 B2. Youth

The EBU Youth Commission have submitted the following resolutions :
Resolution 1
European Blind Union and Unity among Visually Impaired Youth

Centralisation is a double edged sword, as the decision making will be further
from the citizen, and the poorer countries can get directives which would be to
expensive to follow. Even so the European Blind Union's Youth Commission
(EBUYC) is convinced that centralisation can be to the disabled people's
benefit. However, this depends on the European Blind Union's (EBU) ability to
balance between the edges. The EBUYC see it at as imperative to work for
central decisions that are economically possible for all EU countries to apply,
and in the spirit of universal design. As such, it is at least as important to stop
all directives that might result in any kind of discrimination.

As young people are a minority in the EBU there are certain measures which
need to be taken to ensure an active political environment among youth, and
the recruitment to the EBU: It is a must to have frequent gatherings that
include all interested youth in Europe. The Youth Commission find European
youth camps - like the one held in Poland in July 2003 - and conferences to be
the most suitable venues. To help make a good community for visually
impaired youth in Europe, it is important to have an open and informal
discussion forum. This will be attractive to youth who are not already politically
active, and thus hopefully increase participation. The EBUYC intends to
encourage the creation of an informal meeting place on the Internet.

It is of great importance that youth are included in the political work of the
EBU. The visually impaired youth of Europe are concerned about their future.
The EBUYC would like the EBU to focus more on integration. It is also
necessary to work more actively on changing the attitudes towards visually
impaired.

Resolution 2
Abled by Disability

Can it be that disabled people see things others don't ? We think yes. The
improvements that are considered necessary to make society accessible for
disabled people point out solutions that make everyone's everyday life easier :

- Signs that are good for visually impaired are great for the rest of society.

- The aural information blind depend on when using public transport, will be to
your benefit whenever you go to an area you don't know.

- If a place is easy to get around in a wheelchair, it is also easy to get around
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with a pram. When counters, switches, information, etc. is at a convenient
height to a person in a wheelchair, it is also a good solution for anybody who
is below average height. - Standardisation and logical infrastructures are
important means of making buildings and surroundings possible to navigate
for visually impaired. Obviously this is an advantage to anyone - in case of
fire, the stairs should be by the elevators and not hidden away.

- Don't you get tired of reading all those long e-mails? Visually impaired and
dyslexics get the computer to read them out loud. By using the technology of
speech synthesis you could close your eyes, lean back and work at the same
time. If you could do that, you wouldn't have to waste resources on printing out
documents because the screen makes your eyes weary.

So always keep in mind that a disability makes people able to give you better
solutions - simply because the blind man sees things you don't.

Resolution 3

Age has always been a way of measuring wisdom, but is it still a valid way to
judge someone's experience by? Of course it is - but only to a certain extent.
In our modern world, the most experienced group in high-tech communication
is by far youth and young adults. Now as earlier, a young person does a
continuous qualitative study of the educational systems around the world -
harvesting experiences that could never be gathered by an older person
without actually confronting the students.

Due to the changes in society the strong hierarchic structure between
generations is no longer valid to the same extent. Only fifty years ago terms
as “youth culture” and “young adults” were not used, but today these are
commonly accepted as important factors in society. In itself, this shows that
youth make certain exclusive experiences. Thus this supports the idea of the
youth as a valuable partner in all activities - simply because knowledge is
power.

We say that youth have unique knowledge on certain issues, but obviously
this applies to all other groups in society as well. So, are there really any
boundaries? Or are the boundaries of age artificial? As long as we keep in
mind that people meet their challenges in different ways, and that equal
respect is the key to good cooperation between generations, we think that the
artificial boundaries of age will disappear.

In consequence, it is imperative that both youth and older members of the

EBU forget their prejudices and let the better argument decide the course - not
the age, gender or appearance of the person mediating it.
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2003 B3. Partially Sighted People

Resolution: To approve the EBU Policy Statement on Low Vision submitted
by the Commission.

2003 B4 Commissions and Committees
1. Italy has submitted the following resolution :

"Whereas considerable financial resources are needed to enable commissions
to work,

"Whereas a considerable number of members of commissions, for various
reasons, can only participate in the work of their commission occasionally, and
in some cases they do not participate in any meetings during the whole work
period,

"whereas the issues some commissions should deal with are very similar,

This general assembly resolves that EBU Board, in the execution of its duty to
appoint commissions (see Section 1.1 of Article VI of the EBU Constitution)
should limit the number of commissions to the bare minimum whenever
possible, extending the tasks assigned to them if necessary."

2. The Commission on Human and Social Rights proposes that its name
should be changed to the Commission on the Rights of Blind and Partially
Sighted People.

3. The Commission on Mobility and Guide Dogs proposes that its name
should be changed to the Commission on Mobility, Access and Guide Dogs.

4. The Chair of the Rehabilitation, Vocational Training and Employment
Commission proposes that "rehabilitation” should be deleted from the remit of
the Commission.

5. The Nominations Committee proposes that the general assembly should
appoint a credentials committee.

2003 B5. Genetics

The Board proposes the adoption of its policy paper on genetics (previously
circulated).

2003 B6. Postal Services

The EBU Working Group on Access to Information have submitted the
resolutions below.

“The following principles should be recognised in relation to postal services for
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blind and partially sighted people:

1. Postal services for blind and partially sighted people should be available
from all service providers in the market, not just from one national universal
service provider.

2. Postal services for blind and partially sighted people should be reliable,
secure and have a guaranteed priority delivery speed.

3. Postal services for blind and partially sighted people should be physically
accessible, i.e. service providers need to maintain a number of collection
points and special collection and delivery arrangements in rural areas.

4. Postal services for blind and partially sighted people should be free of
charge (freepost).

5. No distinction should be made between postal items and items of
correspondence for or from a blind or partially sighted person or their
organisations. All of these should be carried without charge. The same should
apply to all special aids or equipment for blind and partially sighted people. A
realistic weight allowance should be applied.

6. Liberalisation of the postal services market in any country or region should
be conducted with carefully crafted guarantees for blind and partially sighted
people, at it could otherwise seriously undermine these basic principles.”

2003 B7. Deafblindness

In line with all United Nations conventions on Human Rights and the United
Nations Standard Rules on Equalisation of Opportunities for People with
Disabilities :

We, representatives of the deafblind people in Europe, united at the 5th EBU
Deafblind Conference on October 20th 2003, in Fredericia, Denmark, urge all
governments in Europe

- To recognise deafblindness as a unique disability ;

- To recognise all persons with deafblindness as persons with the right to full
participation in all areas of society including education, information,
communication, employment, social and political life ;

- To ensure the quality of life, social inclusion, opportunities of employment,
mobility, and full participation of all persons with deafblindness by providing
the necessary services including :
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Quality special education ;

Qualified interpreters ;

Personal assistants and guides ;

Rehabilitation ;

Accessible information ;

Full access to all aspects of the information society ;

Accessible communication in the format and language needed by each
individual deafblind person ;

Provision of technical aids ;
Assistive and adapted devices ; and
Accessibility in the entire environment.

- To ensure a legal basis for the necessary provisions and services, as well as
ensuring that the development and delivery of services take place in
partnership and dialogue with deafblind persons and their organisations.

C. Resolutions Submitted by the Resolutions Committee

C1. Optional Introduction of Quota Systems In the Labour Market

The 7th General Assembly of the EBU convened in Athens from Nov. 25-28
2003, resolves that in such countries where the organizations of the blind
consider it appropriate and useful to introduce special systems to promote the
job for their members, legislation or other appropriate legal measures should
be introduced to establish a quota system at private enterprises and state
institutions. Such measures aim at improving the possibilities for young
professionals with higher education to obtain employment in the labour
market.

C2. Cooperation with Professionals in Europe

The 7th General Assembly of the EBU convened in Athens from Nov. 25-28
2003, resolves that the EBU includes on its website a list covering a list of
professions and occupations which blind and partially-sighted persons can
carry out. This would serve as means to inspire others in their choice of
professional career.
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C3. The UN Convention on the Promotion and Protection of the Dignity
and Rights of Disabled Persons

Background: The United Nations is preparing for a new convention on
disability. Such a convention has been worked for among persons with
disabilities for more than 20 years. The disability movement has clearly stated
that such a document must lean on the basic principles of human rights.

Recommendations: On the basis of this, the 7th General Assembly of the
EBU convened in Athens from Nov. 25-28 2003, resolves that all national
members of EBU enlighten and educate themselves concerning this and other
United Nations conventions,

that national members be urged to lobby their national governments in support
of a convention,

and that EBU urge national members to use existing lobbying documents in
this work such as the WBU manifesto on the UN Convention.

C4. The Need for In-depth Information on Legal Matters pertaining to
Visually Impaired Persons in EBU countries

Background: The society is rapidly changing. Conditions facing blind and
partially-sighted persons within the EBU change with the same speed.

Liberalization of public services and drastic changes in the social benefits
systems are developments that come close to the heart of the visually
impaired and their organizations.

Restructuring of countries, enlargement of the European Union and a greater
migration of people between countries are but some of the important
international and cross-border events that take place and affect the everyday
life in all areas.

Information technology is pounding its way into the lives of everybody and
consequently, accessibility issues become increasingly pertinent.

In many countries, the awareness amongst politicians, in governments and at
authority level on the needs and conditions facing visually impaired citizens is
far too low if existing at all.

Resolution: In view of the above, the 7th General Assembly of the EBU
convened in Athens from Nov. 25-28 2003, resolves that EBU through the
Board takes necessary measures to :

A) Take stock of all available reports regarding legal issues pertaining to

visually impaired in member countries, listing the issues and circulating the list
to any interested member,
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B) Map out key areas where information about legal issues is missing or very
scarce (including educational, employment, health, social rights, and
accessibility issues),

C) Develop necessary comprehensive questionnaires to obtain information
from all national member organizations,

D) Do the utmost to oblige all members to reply to the circulated material and
emphasizing that "no information" about an issue is better than no reply,

E) Compile, follow up and analyze replies from the member countries to
produce understandable and persuasive reports which can be used in the
campaigning and lobbying of any interested or needy organization.

F) The EBU Board should, when considered appropriate, present such
information from the final report to European bodies such as the Council of
Europe and the European Union. It should also present the reports to the
European Disability Forum and use the information gathered as a means of
highlighting the specific conditions and demands pertaining to visually
impaired persons in Europe. When called upon by national members, the
Board may also, in liaison with these members, present reports or parts
thereof to the National governments to raise awareness and promote the
necessity of improving the rights of the visually impaired in those countries.

A plan for implementation of the above actions should be set up by the board
before the end of April 2004. The actions should, if possible, be carried out
before the end of 2004.

C5. The need to constantly modernize and keep the EBU Constitution
up-dated

Background: An organization such as EBU is constantly under change. As
the surrounding society develops, it is necessary constantly to review the legal
framework determining the functioning of the EBU.

It is also necessary to adapt and adjust the EBU Constitution in accordance
with the changes that the WBU constitution undergoes.

There is a particular need to look at the status of Board members including
their national delegate position and the system on how to ensure a wider
disbursement of delegation votes. It also is necessary to formulate a forceful,
convincing text dealing with the strive towards gender balance which can be
used at General Assemblies and when establishing commissions.

Resolution: In this perspective, the 7th General Assembly of the EBU
convened in Athens from Nov. 25-28 2003, resolves that the board of the EBU
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urgently take the necessary steps for reviewing the present constitution,
including the above mentioned subjects, which can be presented at the 8th
General Assembly of EBU in 2007.

C6. Requirements to Exhibitors at Assemblies

Background: Braille is the special and only immediate way that blind persons
may receive the information from documents in writing. Likewise, partially-
sighted use large print.

At Assemblies, to offer manufacturers and distributors of equipment and
devices for the visually impaired an opportunity to make their products known
to potential users, they are given the opportunity to exhibit.

Regardless of the fact that the exhibitors mostly encounter visually impaired
persons at general assembly events, they rather rarely present product
information in relevant accessible formats for immediate reading (braille, large
print).

Resolution: For the above reasons, the 7th General Assembly of the EBU
convened in Athens from Nov. 25-28 2003, resolves that the Board and
arrangers of the 8th General Assembly of the Union to put it as a
indispensable demand to exhibitors at the Assembly site, that a substantial
portion of brochures and other information material be available in relevant
accessible formats (as a minimum, braille and large print).

C7. Documentation depicting the specifics of Blind and Partially-sighted
Persons

Background : Given the importance of the issues regarding the special

conditions, needs and characteristics of partially-sighted persons that have
been raised during deliberations at this General Assembly,

Resolution : The 7th General Assembly of the EBU convened in Athens from
Nov. 25-28 2003, resolves that the incoming EBU Board is commissioned to
prepare and adopt a declaration outlining the specific needs and
characteristics of the blind and partially sighted respectively as expressed at
this General Assembly, and to urge all EBU national members to disseminate
and make public this declaration as widely as possible.

1999 - The 12 resolutions passed by the EBU 6th General
Assembly held in Prague (Czech Republic) from 24 to 27
November :
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Resolution 99-1

New methods for conducting EBU general assemblies and making use
of commission's work and reports

- Whereas working methods and operational procedures in an international
body should always be considered and improved whenever deemed
appropriate ;

- Whereas the co-operation, exchange of views and development of personal
relations within the group of participants in the EBU general assembly and
other general meetings should receive more impetus so as to create an
enhanced understanding of the prevailing situation in member countries ;

- Whereas the large amount of reports and other policy documents cannot be
dealt with on an individual detailed basis due to time constraints ;

BE IT RESOLVED by the Sixth General Assembly of the European Blind
Union in convention in Prague, Czech Republic, from 24 to 27 November
1999, that the EBU Board in its planning and preparations for future general
assemblies should strive to develop methods in obtaining the above stated
aims.

BE IT ALSO RESOLVED that the Board should consider how to preserve all
compiled experience, findings and operational ideas so as to ensure continuity
and prevent the loss of valuable fuel for the future work.

Resolution 99-2

Improved resources through fundraising

- Whereas the EBU according to the guidelines given in Resolution 5 adopted
at the Fifth General Assembly of the EBU in Giardini Naxos, Sicily (Italy),
1996, have developed and further strengthened the economic resources of
the Union during the recent working period ;

- Whereas it is considered of greatest importance to further consolidate the
financial basis of the Union and augment it, if possible ;

- Whereas, for merely economic reasons, appointed members of standing
commissions from less wealthy organisations have refrained from participating
in commission meetings, a sad consequence, which might occur repeatedly ;
BE IT RESOLVED by the Sixth General Assembly of the European Blind
Union in convention in Prague, Czech Republic, from 24 to 27 NOVEMBER
1999, that the EBU Board shall investigate to what extent and through which
means it might be ascertained that all representatives of member countries
could have a real possibility to participate in the democratic life of the EBU
and give their contribution of experience and ideas during their participation.
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Resolution 99-3

Resolution on the principle position of the European Blind Union
regarding the right to represent blind and partially-sighted people

- Whereas it is a fundamental principle laid down in the European Blind Union
Constitution that the only true voice of blind and partially-sighted people is the
one spoken by the authentic and acknowledged organisations specific to this
disability group ;

- Whereas the situation prevailing in society in general and in many specific
areas is characteristic for blind and partially-sighted people as opposed to
other groupings of disabled ;

- Whereas the Constitution of the World Blind Union is based upon the same
fundamental principles as the Constitution of the European Blind Union, and
whereas the World Blind Union adopted two resolutions at its General
Assemblies in Madrid, September 18-24, 1988, and Cairo, November 2-6,
1992, which recognised the need for collaboration between parallel authentic
organisations representing specific disability groups and the willingness of
World Blind Union to do so ;

- Whereas the European Blind Union at its 4th General Assembly in Ustron,
Poland, September 7-9 1993, in its resolution regarding First European Day of
Disabled People, reaffirmed that blind and partially-sighted people have
interests and aspirations separate and distinct from those of other disabled
people and that no other organisation in Europe has the right to represent
those interests and aspirations ;

Let it be known that the Sixth General Assembly of the European Blind Union
in convention in Prague, Czech Republic, from 24 to 27 November 1999, fully
supports the above points of view and establish:

(A) That all member organisations support the clear stand that all matters
regarding blind and partially-sighted people in Europe and its respective
countries are to be dealt with by the European Blind Union and its member
organisations solely striving towards the improvement of the lives and
opportunities of this specific group of disabled people ;

(B) That all organisations representing blind and partially-sighted people,
European as well as national, representing adult people and/or children and
youth, may benefit from co-operation, exchange of experience and sharing of
knowledge with other single-disability organisations, but that this flow of
information and experience at no time should be confused with policy making,
decision-making or representative assignments or tasks.
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Resolution 99-4

The future representation of the interests of deaf-blind
- Whereas the stand of the EBU Board is endorsed on full support of the deaf-
blind in Europe and how they wish to be represented and organised ;

- Whereas an improved communication between the EBU and the
representative bodies of the deaf-blind need take place ;

BE IT RESOLVED by the Sixth General Assembly of the European Blind
Union in convention in Prague, Czech Republic, from 24 to 27 November
1999, that the EBU Board shall be charged with the task to obtain a clear
picture of the organisational scenario pertaining to the deaf-blind in Europe
and world-wide and, together with apt representatives from this disability
group, to determine the short- and long-term wishes regarding representation
and organisation including the ties to the EBU.

Resolution 99-5

Women's Forum Initiative

The Sixth General Assembly of the European Blind Union in convention in
Prague, Czech Republic, from 24 to 27 November 1999, wishes to put on
record that it appreciates the hard and fruitful work carried out by the Women's
Forum preceding the General Assembly. It recommends to the Board and the
appropriate commissions that they all take into the greatest consideration
possible the recommendations adopted by the Forum.

BE IT ALSO PUT ON RECORD that the General Assembly recommends that
a similar Forum is held preceding the 7th General Assembly.

Resolution 99-6

Violence towards blind and partially-sighted including in particular
women and girls

- Whereas it is reasonable to believe that violence and abuse take place
towards blind and partially-sighted in general, and the female portion of this
grouping in particular, to a larger extent than in the general population ;

- Whereas it is reasonable to belie